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«ft viMmijii Tinkui 
3iRnj^nT 

^sRftRW, 20^1^, 2001 

wt TTTrranrsT TJT*(kJT Iw (3iHi^nft 3flT chd^jrO) ftjP'rro 

R. 1 /758.—TIT«fk>T ^ ^>Jb ( 1976 ^ 21) 1IRT 30 SITT Vll^t 1I%T ^ ^ ^ 

^*6^iT r"l^5(i4i H-id ^'ti SlT'+i y!4l'Ji'!6 S[iti % ■3]t^ sfk '.4|41“I fq*6Ty 

% M!(-4iri 3]k w«6K ^ "fr Pi*^Rina(i r<iPi<iM t, 


aisqm-i 

yiif^ 

1. 3i1^n<T^TnT, 3IRW1 : — 

(i) ^ (srffef^alk^^NRt) 1 

(ii) <Nh'>i ^ 41^ y«tiiiiH nrfllg ^ ll'll'il ?T'l I 

(iii) ^ ^Nb % 3Tfi|ttilO 3]\3 ^ I 

^ rqPt^Hf ■fir 3i^«iT % ftwm ■qr f^^!?i<6 fiTH 'sra f^ifw ■qr HTRpq ^*nfqPif^ 

Tfkn tiqr— 

(qr) ^f^-qgi^’qT3TFiT^^^f^TOrt^f^^q^'R3TsraT-Hf^%3iTtiKqTMft3;'^T5qf^'qT, 

(75) WTt^3T57-717553■qiTm'TRqrR'qi^Rft 37=5^7kl35 yRrPl^f^’qTaiTi^^ijf^-qT^q^'^ I 

2. mRwHiI 

■55 fsrfqqTif "fii <i4i 515 Riqq 51 '715'^ % 'yfti^iq q '^— 

(51) “3lfi-Tt^"^ y i ^n(W illtf l » l'S [5. 3lfkPm, 1976 (1976 55 21) arf^^TTlt I 
(75) ‘‘f^f55”’^ftnTwl<, 1987 55 - 5 ^ 1 ^ SlMntl 
(5) '‘l5^-!lTf5557t’'^ftf^5(l)-fiift5t^ 


2417 01/2001 


( 1 ) 
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(TT) ‘'iJ^''^a#(fm^qRr3^'®TOro(l)%3iW'ifl 'WlN ^ :;imqn!'1l 
(■^) ‘'3Tf^#Tf•! I 
(■^) “?iren'^<T5p" flWM'M 

(^) “ R;yw<iT>ATRTOTlt^ qitftarqfV^rMnti 

(,^) “Trem n i fV-!N0 " ^ 3Tflj8hiR<ff % -^f 3 t«to 3?r % rft^ -^f ^ r^i-iiIrr 

11 

(R) “^^"^THHRriRanTnRmt:— 

(R7) Rfir^I’^nRh 

(15) 3IRfV, 33PTOr^tRTR;4wilR^ WRRRRRl t; 

(R) R«RT3nfR5Td?ro ftMRT5#RR) 3TR5TORT'®Tft5RJlR^ aiRflT; 

(R) % iJItPT 3rf^WR RTR^ 3TirfR I 

[Z) ‘‘Rfl^Tf^’’''^R%IT3^RR^RiT,RR^RHA^3lM7Tt I 

(H) *‘'TtfiRTl"^ fi<FT RR3(R7) (2) afR (3) ^ TqRP^ ’g•^'R falfl '‘ftRi;R1 pH^t RI igl Rw aiMR t ^ 

cfi^RKl '^TTf^’f, f^PPFt ■^Rni arwiift RR3RR ^'iid-il R^t ■3RR 5lKft f I 

(T) "RftRK” SfrfRR# RT RH^Rrfl Rit RRft/RR Rfil (Rft rIr/RT^ 'll ^ RrM 3?RmTl RT Rf! t) aftl 

Rfw^I RT Ri ^ Rlil Rft RRTR, RIRT-fRn, RT^ 3?li: W^, Rtt Rf^tRiTTf RT RT aR^RT f, STIr^ 

f, ^ ^ ’JR^ Rftt/R?Rt ^TlfRTR R^ f I 

(R) '* srfRHFrtt” ^ f^p T RR 3(Rr)( 1) •^' W¥^ Riff ^ 1^ RT Ri; RT Ir^ RR^R 3iMr f I 

(T) 3TRTfR af^ RtW^'% RTR TTfgR TT 'f^PlRRf ^ tT %PT % 

RR R ecll^fl fRiRT RURj PtiRt '^RRRTR "4 arfllRilTf RT RRfRTTf ^TTI RfTTRFF RIRT fRTRT RTT% *1MI ’’IJR aifRiln 

%1 

(■cT) '‘TT^’'^^3ftTR^ R^RRRifRaTMRtl 

(R) "RTRfRWtRT"^ T^RfT^feRT rPrIr tsffr 

(R) “'RfT^RRRR>”i^RRTR «blRSwR'A’ flt^-Hl f^RTR RTlRRTT RTTRRiT^RIRTTaTfRRirff, f^raR)ltRiT^fiTT-lI% aifRRiRf 
R RR RarfR^ ^ I 

3P5SIPI-II 

aftr «4.>(x<iflTiy RfTRpffarrRT, tifMairT af^T^RftTRTftTT. 

arfURTTfTEff 3ftT“*TfTj||fIy|f ?*>l ei'ffRiTRT ; 

tRl% 3#TRnf^’ aik sbifRlflRf RTt RhI^RK RRf^ i^ ^HTTIT ■' 

(T) 

(i) T^-I 

(ii) 1%TT-I1 

(iii) 1%)R-III 

fRRff ■^RRRTR%RRR’^'RTrTTRWRRTT#TT : 

(i) arf^Rirff 

(ii) 7TT15T RRRR) 





[•mm—T3^4] HTOT W TTsm ; 3 

(iii) 

(iv) liWtW 

3f-tl Blnl^TH fqfHn5>yRf:^ 

I 

C 2) ^njjp-'W—y 

fciRi'til'H w^rf RiRi'fi-'WS-'tsi'iiiWl, sn^jfwft^a^R'^TFfl' 3H-q ^ifuiHi, 

"Husd ^ ^^0^ ■yi'bK % ■% I 

(3) ^^-TT—33lftH4«^q*i 

^^^aitl Tfl^ a^R ^ 3T^ ^wi, 1^ ’^5^ ■gKT % 

’'JRt^Rf'TT ^RRR-’^RfR RT ■feRT I 

(73) ^ftRm -sfi^Ht ^ ■3?iRR 3 t« 4w'lwi''Jiiwm 1^%t3 ,rt »ti7j’^iR4l'% ■R'rt rt 

«Rr4<mftRi aT^tftRT % I 

4. 33WRfl 

!jR T ^{:1 34KTa^ t^ihFIR 1 %3T«R#T, ^Tm-RiRT-qT 

R^isfi tRJSii ^ ^snft ftiR^■amt t^fRT^ ^3T?Rn "41 RftR«iRf RiMd^ % fHR ■fe# '>'31^ '3?t R^ni alk/RT 

wi Tf Rtf Tf 60 ar^RRF'spt aiRfV'Sp'ftTRTM sfh/Ri 3TR4Rft 33R1R RT Pi^ilf^fl RRRRRnt; 

tn77^^f?P7T7;«f 3(?fvRT arWTRt STTRR Pl^^r'KI'MI RPtraW^^ MTTRVl ^ anT^Rt I 

( 1 ) 3Tf«mftRf % 7TRR RT^RrI IJTfsPFI^ ijtRT I 4i4RlR4i % TIRR ■^' -q^TWRR? RrjRw ■5rrfV3?Tfr '^tm ; 

RT^Wf^Rfi; Vt 3T»Ra3 Rt^Rw TlrfR^iKt #TT I 

(2) r^^* FT tri ftf^4-^'RqT'gR^^%f^^ 3TfRfRRRR?f VTO 29 %3TgRK%'«;>3 TTr^TR^R^T 
RrTRt % H RTf 'Tiiy,'!l I 

(3) -5^ ^ ;jmt RFnt Rp jR w Rt 311!^ arRTOiff aik R?t OT ^ri Rr^fftiT rt rr-rtthiri f^Rb-wn 

RTf’'3RirR Rt TRWm ) RRTR-RR RRRI ariR^RRnjRn I 

( 4 ) (i) 33 R#RT—RrT Rt t5Eff^, 

(RT) f^TO%ftRRR;^RRRw%RTRRR!n^R^t RlfRRI^ Rn^R4RRK%RTi^, Rl*3«ti1 ■'RR/rRt -JiTrI 15), 

33RRT 

(73) I^TRTRf^RTRisTfRWf^^RTfRRTFRR^RTTRRHl^Tjt, 

^?RR R?; RT Rrjf^ -sfr ■Rw, rtr : 

RTR( R7 Rf< ^tRtRrR W ^ ■’E^ 1?^ ^ ^ ^ 

% 'fRTRT 3RjtR f a% R^ ^ 33^ 33TR^ ^f. TitRF'^lRRR^RReHRr^^'RRRTTi I 

(\\) ^R«n 

amfTf^ir#Rr^flRT rt: aiRjRnrtRTRR^R^R ai:i'4R'1 ll% ar^RR 'rr^ ^qiRot,I rtRt%rR'^ f RjR? 

RtRRl RT^ rRrT I 

6. ^(RRHaftrv^ 

fRfRRR 3'^RRRRf^lRRit TRTRjyRf R^R^R^f^^RR aTfRRRd RT RrIrtR RR’^RRRTR, %TR tjfeRT ^ RRRT: 

RTF ■J^ftff, ■aft arfRRlRR Rff Rtu 17 Rft ^JRRTO ( 1) % ai-fl'ln %R(fR ■R7RFR7 ’SRI 'RRR-'RRR R7 RfRirIRr "Rif aiiij^ I 

7. 'R'31 v(U**T 

fR^ Rff ^ R^^ ■RT^fR^ ^ ^ ^ ^ RR RT % feR 

fiRRf; RRt % RRtf -fTTO ^ ariRR : 

RRt R^ ■RRJ 3tRU^4 ■^' RRtWR f, Rt RF ^ f^R RR ''^ 3^7 R^ RTRT 'RRR RR RT5t 

■4Rt RlRT 1 
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3T^f^ Rin q<sP-ll M^'ii I 

(ii) ^-f^-I Tf^ T^rf aprfW % ■'ifMw 

■snffeRTTt 'SHT ■^: ^ 3mf^%%T^ ^WFTr "an I 

(iii) arfV^rft'Ti^qft ■'rfrrtwqrT^, infV^tiKT ^’SJ: 

arrf^-w 'sfft' ar^if^ % '^r^FiT i 

SKI ^ ^ aqTqf^4 ^ Rnii “KBiKi qrr ^^411 

(■?3) ar^t'qw^prf ■'Ff «h4yi'ft l^f^'qTr^’^’%?ft'qi;'qT'qT^t^^%i^'aiT%'qTT?: 'H^'qrtapqfq^f^qftiTrwqT 
^^'il, fjt4 si<i n1'I Htjl^ ^ aiqf^ ^ ^ d^'ii i 

(V) '3?Rprrft '«iT «ti4-«ii<l % vpp^ 'TfHtw ^ aspiftT, sro # ^ TPfr TqT Ri^Rki 

^TPT'd'^ % ^h7=T <j+i<w wff*r®qppT 'am?fRpsTq^'^ pt 375 ^ TfRiraff % 37 ^ ^ ttVt)' i 

9 . wnftipTTTr 

(i) Ri^Rri mRwrtt■fffl’TPf■ 4 , fqpft37Rri74^■qi'qr4^4 srqqt"sIMwTtnRrsrpP7ft'377 

^ ^pfniTt ^ ^«f7 ^ ^ ■4 wi4t ^ Rpti ■aTnpTT I 

(ii) qfHtaTT ^ pi? 37*44, pRf hR'4w 3TPf4 % "’aRtp, Ri^Rw ptRt^rt p?t pt ttp Ft Rp 

37f4Fil4 Pt PpfPKt FPtT T; PT TPIPRrP % PFf tit : 

(Pi) 4t4f4^ftiT(P^a7f4pri4PTP)4pi4 4iPTO44\F^4PT4Ti*FPFt4pp4ti^4PtT3iP*PF77%T7)^ 

PIT 4fP ^ ITPTiff p 4 im ^FTPiPt 11 

(73t) 4pi p44pt 4 PptRF PT( 14 i74 3714pit 4PtPi4ni44i ptp4 4, 34 ptR pp R pTPTPRfn f^iPTPITppiTTr t, 
Rra4 f 4 PFRpff Rtipt ppr PTI 

10 . 'ilfiti gi^l 4®ll 44 mhiRci 

(1) (Pi) pit^ 4t 37f4pir4 PI pi4pi 4 4tpi4 ^^4 pt 3n4 pit4 p Tt3r4 pt pttppp 44 % 37p4 ^ % p 4 4 Pf^Rw 

piRtpitR pit RiR<i(t ^pp 4 44477 Rm, fppt tStpi 4 3Tp4t 4tpi4 wl-s p4iPT 1 

(■ET) 4tf477Plt 374ftPT37Pf4WPPiRFtpt : — 

(i) f4i4t3Tfppii4%PTp4r47ftppift4.3^7 

(ii) Rf54t 4b4pT44iPTP447(»h H^l 

(p) RiiTTt 3Tfppii4 PT P)4 pt 71 ^FTjpp-'RTRtPP (1) (7!j) 414p 4i ptp 4 4, p4'tp7pit fifiRnjf44i7Kp4, f7i4 3t4R7p 

44477 p 4 37Pf4 % pppi 4 pP % PTIPT TPIP PIT 'gPPTP PiTPT FtPT I 

(2) Pp-fpRipp (1) 4 sTpRhe RrtR pRn^ PTP 4 tft 4 ^ 4tpit^ ^tRipitR pt pi4pt 4, f4774i RttuK 3Tg7iT7Tf4pi 
ttii4«(i[^ p i hRp ti f, fp^Rpi ptRtpti^ 4i RtRsip ’‘Jj^^pTpp % Rm 441 p4 4pi 41^ pi^ 7t4ipt 37ppt tptppp PFf 4 tt^ipt attr 
31 jV i mrHPiPn4q i Rpl 4’^PTP7T4i4TPP44 ^>Tf4PIT4PTPl4pT45Ipt4PTPPTTqTPPPPiTP?ni 4t 44477PPPPiPPTPtP^tFTPT, 
PIP TTPi "34 77WP 17Tf4pn4 WP 741PIR P PR RtPI PTTP. I 

TPT^tprror 

pf4RfI77T37f4«bT4PTPl4PT4p4 RlwRin Pi7f4PtPPnytPT'34PFPITTPP7TT4piTPlt^ 4tf37H Pn4 fpiPT PPT Ft % PTH^i 
fppiE; 3T57n7Tf4PiPil4Plf^PT PPTp’^JpEpftPni^ tit 71 ^ MlRtPilTl ^TP atRlP an^^i hiRti Rtnf, 3ii^ n^ti 577 RiRik^ % hPI'II'i % Rii^ 
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MRU ^ IT'D M 51 : aTORnRT 


11. altr ^q i 

RT^ m %3T13W, W^''Win.'^R-'Wiqq (2)’^'W'3R^rf^ft^RMtWRfiTf^-5TOfRF#?Tl^'3TT%Ri:, 3TR% 

^ M^MIt^irt, 

ftRftM^IIMM^RTfM^MR'RRRTT'l : 

■RR5 Mf Mt f^'5R 3R-'Wm % srftRfirtt Ml «h4'^l(l 1TR 7RP Miff %RT ’SrrOTTT, ^ 1TR7 

3Fffen<fiRt % MIM^ sfiT «b4'^l(i % MRR^ ■^' Mlft% PdRafl 'HtftR Mf^RF’aiT^ "*11 

arftTORt MT <t)4Mift arPrord % mr^ 4’ ifN Mifl% % rtrr aflr ^ mpr^ ■4 irp % rtrr MRift i 

M ■RTTj; : 

R1?5 MF Mt '3R-Plf4RM ( 2 ) 4i RTRMR % ai^RR 31 w?^ % an^SRT^ aifM^ RT RFf^ 3F^ f^RJ, ■aiT% 
%T3;^M^% MhR artRltJ % ^ fef^ ^ f fi^ tr; Tsft;^ TfR Tnff^ 

aTRPl'^M^fSFJpTI^ 1^ 414 ‘)FpT^1^%%3IWTBiI'5RTPRn'nMT3R^^^l4lPli1 aRMR^ 4f RrPrT RT 

'*h4'ni{l fi'^F ^ RFTO RR PRn 'RTIRTT, ■^4 f4i arwij^ % *1^^ aR^R ifl M PrR FI I 

( 2 ) arHW afr^ % RR RR tPr 'WRRf RRft T^RT 'Jlft^JT Rf4ffl RF MSM -ail RF -JR^lliST Pf 

■3R-f4pRR ( 1 ) % ar^RR f^RTl arPlRF^ RT «ti4Rl(l ^RlPl'^F MR pRIT 'RTR RT R^ff I RF rPiRi "SR^ RT 

RRfRRt % RR^ R^t RRR-RRR Rl R^ a?tT R«R«J R^ ftTRlftR R^Wl I 

w ^ »<u r 

FR'WrRR % RRtRR 4? RF arfllRiRlRI «b4'=Ir' 1, PlTRR^ ■RR-PlfR R1^ R^t RF# RRtlR F1, RpqRftrn RTT RT^ 

F14 hp 14 Ri PMtf^ H5l^% RlRaO ft;*! ^'aiPi'jF cl'II I'RI Rf4RiRlRTRi4RRt'%FP'^RTF%FftRRRF^i^R^l^t5RR'fRRfl' 
aiR ftR aiPlRf’^RTRJt 3R^ ''jff RRR %, RF FRRf 1% % 3lf4lR R;f 4'aiPi'jF FtRT I 

3iow-ra 

■^Rr-ftoRrt, RftW, R^llR^1^?t RRIRSRfR 

12. 

Ski R^RT aif4R)i4 RT fi4^i 4 % RRR4 '^RT sRI RRR-RRR RT f^RfftlT PfiR RT^ TRTR RT RRRT RT '^RT-'fTRRF' fRRtftR 

RRR 4^ To I 'Fi'T'ii artr fr 4 f^Rfftn rttrrtt^ Piftn Fl'fl i 
13. Rft^RT 

(i) fRTRR-'PipTRR (3), (4), (s) sfrr (6) % FRRRI RRT R\4 SIR RRR-RRR RT RT4 %r; RT^ PTi^R^ RR RT4f4^Rf% 
R5Rr1r arPTRiTrlRTRR^RT tI4tRt4rtRr 44i^RRTRfRRFT TjPaRI TIRTRr 4 % aiTi'l'l Rr 4-RK T|fRRT Til'll I 

(ii) TR r4R3FT TJI^RI RtI 4R) SIR PtrIHr Pmt RT^ arRTRFff RT ^lOSilT Rit RinRTt T^ aTRRR RTiRI RTT^ TTRT F% 
RpTRilpRl" RT RiTfRlfM, ^^IRT 41RTRRT ift, % 'jflR R^RiPFS f^TRI RR^RT I 

(m) (RT) 14rRlRR4 RT4 tTRRTr4 RT^T'RR RPIRITTIrT RF^RlflRTl RlRgFTRTl’'TRRTRRRR4 RT 4 rRRTr4'FRRTI Pt^Prt 

rtI rttIts 4) r^s4 4" rH rrittI i 

(TSr) RFT FR Rr4RT 4fRRTR 4 RRTR^RTPlTTTRR t 4 T?! RT arfRRTRST^RR arfMRiT4 RTRFfRlfl FI, RFT FRRtI RTRTT 
Rft^FT rH RRRT '3H<41 TJR^ o1r> RFT^ 4) RR4 RT 4rRRTR 4 FRRil qRosai % trs4 4 rH RHJ,*!! I 

(R) RFT44’'l4RTffRR4RT4RRRTR4RRB4RTlRTRRRT4sTRT a4RRTRSr^aTf4R)TTlRTRT4RT4Ft*, RFTFRRtI 
qR“oni 'Fr4 oIR) Rf4 4t Rr4 RTRRRRTR, '^RT 41RTMFTT F1, 4t TRs 4 4 iRRlRn rH RTTRfl I 

(iv) Rt ^arfRR^RTRTRlTRRRRi hFR51ITTR, STTPIrt RTt4 IrMTR, 414fT RMTR. R^ IrtoI 4r PtRTRT 29 ariilFT, 
1980%RRR®TTR;R>. 2/17, 79-aTK, aRT, 41. SITT rItRTI^TF RRlfRTT ^FRRTRl' rIT 441 SIR 3TRRTT!; RIt4 rH RlflRr rH 4ri Rll 4 rT 4 
4 RTrmRR^TRlf RllTi;?TRT4FRRTlRft’S5?ITR5lRR=rrFRRTFRllRTC!7fl'f4lR41 ’^Trj4 4 r 3TfRR44 aiWRT i^TJlIRiTT HWR^li 41^ 
^niRT WR5^R4T;T^4R44i^tRl4Fl4,RR4f4lRTRTTT%flrTTRT22RiTR4, 1991 %RRRTW 11-3/90-aTTT.aRT,41. (1)4'31 ri 
rf 4 4fi3is Rr4 RT 4ttrmtr 4i aTRrffs arr^ ri 4 arfRRiTftRl' rt «ti4RiR4i rH rttrt rPmut rfI t^ i 
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(v) "RI V?jf Jli, ^rii=»iiR4f^ "t54'qin.*il ^ *i''ni <51^ ti^hi % 

^ Tft ift TTT^hSf ^^fJFf'TRTI?^^ qR^ani ^kRrI 'STT^Rlf^W3T^ 

'iit^ f^ll gKI MIKI 'TTJ % <>1 ■'Sinpft I 

14. 14<I^ 

'^T'fl' H>il'~iRi*Hl 'Jink'll 3?tT 'tili 'ft Siftwift '*IT I4i41 'FI "m ft 'Fft-ftft % arpTOTT 

r;iql 'iiff ^ibni % ; 

Rti ft" *Ti4'^lf<4['^fft ftr^iPT ^[RT arfft^^EPT ^ 'im 29 ^hk 1ftn^ 

fwif % ar^RTC ^ 'nnpft 1 

15. yrqp^ 

ftRT arfft^FlftRT *iK4'*ft{l f^lft arft^i'jin a"*! ftarftRTftTPIRFTft PHniMH ft ^SRlft =n<.^ %Pi^^kI fftPIT mhi 4t 

TF ^ ft7!(ft Tqr ^fHHH ft’ f*nftNOT ftfifty ftiftre anfft ri sEqsn ■qftftftsi ft'% stwirPi ■^, 'to "aft IftTT fttfei 
rarPTEF^ ft ■'IRft RT RfftftVT ft fft^ft'ft RPR IR'IRfftfn ■an 11 

31Wim-|V 

ftMiTiT, ai^vimni^ftaFftcT 

16. (ftifti 3<ri|«hl(l'm ohft^lft <41 ft®(l <*)1 

1I7ft^aifq^FftRI'4ft'1Tftft^FRiT'pf'«fi1Pl«b3ft'TOTftRT^4'4Tft'lJ^'ll 3ftT'3R^ftqTTift^''ftlFIPI'^Wtftft'fTS1T'«Rr'SNp? 
4ilft<yKft’'3R fftwftRI ftlftTF ft "^ft TFT 'FTf WRIT ftft'?®1PT Ti: 

WRmftFi I ■ 

ft^F^'5r?ft75fr3ftwft'F'5rrft^?=TfftfftRftf%3i^^iR«FrftRftRr3ftT'3waT3Ti^^^ afi e^ftw Ri'sftiRpft ^ 
Tix;^ ■^T’ft arrftftt 11ft ^ 'ft ai ^irjpi ■^fftm, f^iH^ '^nR-ftrftR, fTRpft rt fft 4 x '4 ft «ai 'pit ift 1 

18. 'fty-ftiidi flHm.Tfttft'grr 

aftftwft RT ^ift^rft apift u 154 ft % ftft'ft wif % PTRpft % ft^'i ft T^f ftWftftFF pftm ftft ■a?*^ pt 
if %ftt fttrftR 31^44 4ft'Jppn ft? ftiRft s^Pwt 4)4-qKl 'r im 'Tift cti’^^ii, ■araTTF 

^s^rrPw^T 3E^ MlPl4i<«l aftftwft ^ 3TTF 4i4 =4 Rpft ft^T "^Tft 

ft^, T 'JiTP I ' 5 ft ■sFift % y(ft4T ■'FftRift ft. 1 ft' rf ftftrm ■^ftrr 1 

19. 

3Rft4T3#1W[RT'4ftRTft'ftfti'4ftftRT Pf'yi'i''"*’afR ftjp^ % ffttj 'HTR47-jr^FT'fftp 

RWrft ar fath l Rft f, % W^' % ■RT'T ftr-ft'T ^ FRR Ri'^HK ftFSTTpiT 1^4 ^ T 'saPT ftTT I 

20. ftn, 3IT^■5FT 

■qfti ftt aftft’sfiTft RT RW yiPj«bKl ^ '54 ■piftjrfft % ft 4 r% wif % ftft^i ft ftfr rt ftftRT rt anlF % 

fppi-sft^ 'ftft75'RftftFT3ftTft?ftft^%f4HTftftf4ft^FFmft^Rr'FPI4ftfr^RTftFfT7fRl y4)irvit1'iff ^iftP. ftl ^PT^ft HWift 

ft* TTFF ar^FFR ft' Ft I 

21. aifft^Rft'JIT cFrft5Ilfl‘^[RT^?T7TftTft3niIT1ir^I^WRRTRlfft3l1ft^^®l^^IET^?T4ft'RFT'T^ftRT 

4ft^ ftt arPFiBTft RT thRq i ft 3nf»44ftt ^ ^4 ■'4# ftr ftnr 4ft^ 'ft RiFft ri64i4>Mi4, ftim pt Wm, ^ m 

ft?PT’ftftt Ft ^ alftFift^i, ^ft +ftlofiK, aPF(% fftij; ar^R RT RPT '=IFt 'H>I'II : 

'TRT aftwift RT ^aft^ftt ftftt -rnift % tftrr f4ftt rt qftFPi ’^wr ^ arftftftF 4Fft arsiRT RTfFfftnr, 

a4 i q*H i r486 ', 'iiftftF3T«FiT ywiPush y^fn^air^tiR^^'TW^FP^ift '314411^4^.^ 

^Plft ■4Fftf ft' "^t^ ■^PIT T ’9^ : 

FP^ RF 'ft % ^ ^ ^ RF FTKI ft' ^ ^ ^ ftrr ^ R'ifPT Tnftwift FTTT ftPT ^ 4F 


■frpiT'SnTrj 




[ VFT III—■cr’^4] : STfntnr’T 7 

(i) arf^TOTTt'ElT hRh<' 5PT'^ ‘Iil'fl'HK^f WTT’^^ 

'(3:nift t ■*TT w*t)l ?y^1 ^iViHI ■^Nr'*??t ^ I 

(li) ’^f'^IITWV %-ST^^nff, «-IIMK’^' 

'tHCi'H<ni % RmTT^R % “w4 R?! ^'Prf^RRT ^ <s<?ti'RT *1111 'JII^'ii I 

(iii) stili '^f4»W'0 RT 'Hi4'm(l ^ R*' 1 l ■MRl'filR'ti 'ftrfoMl RiT Pl^ci % Priqi'H, Rti+fl 0,4 

4=t) RT 3p^ %, 'tiH'fl STfVRlRR, 1956 (1956 1) RT 7TRTRR TTJTI (4)41 3RR '=t)ii;i % 34*11^ «t)<'ii 

^1 31<!1RT qipj|(4t(i^ Hql'si'il ^ (irin 14)41 H<.q)iO ti(4(^i RT41 HF14(T1 I 

■'TRJ 3irqq)i<l RI q)4qi4 4l^i^41 StPtPrr, 1912 ( 191 2Rn2) R1 (iWHq h'jti (4)41 34^ qji-jq % STVl^Tf^lR^l^RI 
f4)4t fr41 W^l-O <i(414 TltRI^ <14i<T^1=f)<“i 3Tf414q*i, 1860 (1860R)T21)RT 7TRRR M'Jt) (4)41 (4(4 % WRPi ■(.(4+^'j)n 
RT (4)41 '<-ti(4(4Hq), 4fli(4q) RT h^Ih^wO ^(414 % <.14it^q)<.“i, yqd'i R14f RF114 RRRIT% I 

(,iv) '5Tft|<t)i(l RT q)4qi4 TTW !Hi(4=m 4 ^ f4"ii (4)'41 ^rii4'Jil4q) 4<-«1T'RT Hi;4ii oq(4q d<H4) f4iy.3iH^ 

&KI Rt)))^ RT7 (4)41 q)iM 4) 41^ +4(q)K q)4'ii I 

22. 3tf4raprf('?IT7FlfTirft'^3T5Rf^11^'f4Hr'1i[^^'^3T^RftsiH'5l^'ftRT'in''3Rft8jfrT4f'^'R'^)TRT 

(1) ^ 41 arfwTt RT «b4't(i'(l TreR yi(4<t)i(l 3i:iH(4 Rri; Irri ^ #11 aiik r ^ 41r(rft rt 

Tpfcu % qiqr4 4f r4(4)rMi h*ii''i-’' 1R % 1T?3^ (4)^, (4ii 3 ijh(Vrt <jS'ii I 

(2 ) 3)4^ SiRn'tii'O RI q)4qi4, ^ (4^1 ST^^ft^RTTF1TTRI 4'3j< rKST f^RfTRtfR 0=+) R7 

TTrm f ift w 3Rf4^F7iRRTm'^mT7%R(t 37Rf4%.i^'®Fl^ 4iriT34'i4T44'^'ir°f)^R^#ii 3ili[7i8iFT 

RlftlRTRl ?Rr "TR RT arjTIRRfRRRr <+)|(«(li R?! W TRFlfl f : 

Mirv<t)Kl 4jVi'^%3Tf4^FRtRT^4'^l(14?BlRftft«l(44f4’ aTg^RTRT3#IRf^'4TFr'3?r'3R4) 

TfsTTFT 414t Rif 474 3T^Mft<lf4 RT 3lf4^ '«F( t sffT f4^ 4'Rwl'f4l31j,M(^Rl RT arf^RT^R?! 

*-q|°M4 ^ 5 ! SKI (q^rnu (qi^ 'iim, I 

23. 

arfRRIRl RTRi4rk 1 31)^1 RlR#'4‘wi3TRRRlRIR>ird 3lf4R;Tfr RT 711131 WRRfR7R;T4MRl4lTTt4tR?' ^TliRtlil 
r4 yI 4^ % (RRT Tin IR-YRUm'4 Wl TF RRRITI 

24. dmjH 3(fli ■^cflohu '»)<4'^ miifl 

(i ) 0^ STf^Rild RT q)4qi<l Rlil"iRR^i4)% (4)41 yic'D'^'RT arRhUR 3T(4q)i4 RI q)4qKl 3 mpi< l^lqiR 'tR'ii 3=fl7 
RTTt 3TR4 RflTRT % (4i4t WR RT 3 Rt 4( afR R1 i 4 RR # 14i41 3FR ^'4(4fl r 4 3Hf.K IrqlsbTIRR^Rd 31^44^1 

(li) 3T(4R)rf(RT RrIrrI : — 

(1) #TTRTR^'^%ftR3;RTf(RRR1TiRTT:RT 

(2) ^7^RTl^%RM-fWRTR1^'^, ■^RlRIWff, RRiaiR13RRR1iJRR-^RitiR^R^RRRlTI 

TR^t^RRT 

V7fRf4RR%f^“R^''RJTR^3T4t,#R^3lf4R^3Tf4f4RR, 1961 (l961 R1I28)’^‘tl 

25. 7^ra7f,4lR^31lf^^f«<i<m'jfl 

4l3Tf4Rl4tRTRRfRRt’f4RTlRR«IT4l WIrK, TtRlt, TJRI'JRirI RI (4)41 (4)*^ Rd q+^aif if R)4‘|1 ; 

■q^R^ r®l(4RH 14)41 RIR’4' (4)41 3lf4«hl{l RT q)4^i'0 R)t 31R%1R(4)'4 31441 (4(441 RR hhiP'IR) ri^yi q)i,4 "4 <1R)4 qiqn 

R^ RTRT 'Jiiy.'ii I 

TRi^tlSRUT 

f4i4l7RRT%7^R^", TIrKRT RftlijRTRf RT (4)41 (4)W rUrTJ R)"! 'Hf^-RirRl R1RRT (qaiq "M-ll ^ (4(4q*i % wql'R'l % 

flRi R^^RTRI RTRT RITYTTI 
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26. m wfrin-tl 

(i) TJiflR’T % fWi4) 3^4)^^ ■STRfFT^ [4^41 1^4 w<Rro, “<(^141 % 'tTO, 'fi4, 

'ihH'il '4wr■ciiS '*1^ Pi*iI4fl ^ '*Tr^ift, ret'®trt 5K‘^4 ^nft ^ii rt 3n% 
■RfrRTT! %fti4) RT^RISn^t ■KTJHfTt "i^r ^'ll RT 3ER*TT RET '*T5t RT Pt)4l 'hR.°ik'Ji' 1 '®T)f Rti4l STTf^FTT 
RT^RTTT’4 icT Site'll; 

(ii) ’4f RT R^hh TSTT^TIf^RTR^ "4" ^4 ®bl+in "^^1^ ^ RhI[ RlHI 4^4 

RT %TTT 41 m? ^ ^ Ta^-Ti^^SS ■=t4^ 

(iii) %RER^’=Eff #n; 

(iv) % f4)41 4'HC'bRTt f^nfl ^Ri'in 4' *114 "ipl ^*(1RI RtPihh h 4), TRViiO RT Rb-4T 3 i-m ^ 

<a’0<T-4^-frftirj 4 4 ^lit^ “hIVi'Ici ^-1-'^bH'^piT. 'icl 'll; 3^tT! 

(v) RfiRT■5nf4®hl<l %■Rm 3EHtf=I^ ^Rr^Tfl 4%Ri'SER^ 3TTfSwRERTTT-sit' 

■^Tfj Tj \"JR JiRi'in 4 Pt)41 ^*tRttt^ nif?i'if?i Rii[RpHfi 157 ^I'li i 

’’TR^ srflj'^iTl RI “b4''^i4 Rt)4l ftyrR^RT frsft fRS 4 14RT ^TTR'^ '^ET <abi qiWl (qf^gici 3 T?®it 41 qi'ji ^ 
RWT ^ RT ^ RSpm f. RT ■'RTMld % thr ^qiRSTTn Rfr?!'TEfirn "I RI ■RttrI ^ ■^TH 

stRir Mqxll % 1 

•qR^-^ 3Tr»ETTdRT sh^tllO Rf sbl4 "^RR RlRI5'i7RTRT''R t fRRSFT RF RH^RT lil RI 

fRR RF^TTfr 3^TTT RtRr?2t ■sfiT RTT^ ■^, "3^414^ 3ER RT^'STR ■ftFj; ■3PTPET wm f I 


RRR%I 4RT 3Tf«EPTffRr sti^l’MI'fl ^ RBfR MIRt^< 7 ^ 30■ajjT'Q^ 31 rqti*^T^ STTfl WI 15 I fiRflT ^ R|q<"l TRTTW 

■ijTTT sfR f^qr^T 4' amt RRfq ■g’TTT^ % ft?n^ qir qiH i srf^qiKt rt qpfRrtt ^ ^ fRTR % wn ^ 

fiTRR t RT ^ fqRtfRT f^RTT^ ^ W RT RTt RRR-RtRT % 3R^ 3TRR RB "gqn4 4 3 TRr 4 TFRT t RT RRTR % 1^ 

RbufM^qH 4 Rc rN -RT ■^RTRTfTR 4 aR^RR RRRT f, RR[fRT ftiRT RT RREIT'!' I 

RH^l^iTU I 1 ; —-^RfRRR %RRtRfT4fRIRt aiftRilft RRRTRi^RlftRlt RJRtRR?ll RlHRI R’TT ‘3+1 <41 'ffrl ^fTE' ^ RTF' 
R RRRTRT Rit S^'S'iT.T, RK? RT^ % 4 3TfKfRf f I 

U|t^cfiRJ| 2 : —fRiRt arftfoRTft RRRT REfRTTt Rlt RRIri RRR % Rtm aPlR R?R RftRRTRT RRR 4 3 TRr 4 RR^TT 'Hiy.'ll 
IHRT aRRT fR# t4rRr[ RR arqfi^ RT^Rrqf ^ <Rrq 4 IRltR Ttm t % RF ^ RRf Rlt 3TRfR % 4tTR RFT 4 Riff 


27. RH, aTREialtTR^TJr^RRrf^ 



fRRRnt RTTpT °bi7'll : — 

(RT) ■5T1%'5IR1rrRr4 rTR1 R1 RR^RRftq^RI^tRIRR^'SRI 3Tf%f1RRR1RR^liRr3TR4RTR'4RT’3R^Rft*TR 
RT fRIRt RRRT % RTR 4 R^ RT RRRi' % RR 4 RiRcI 3TRRI R’RfTI; 

(RT) RR%7 IrRRIT 4 TTTR RT RR^RR RR 4 RR^ ^ifRfR RFTt RI 3 m4i ^ aifSia RT RlRfl ^tR< aftq 

RR)^, f^TR^ aiq'ln 4 r> 4 RTRT RR Rt % ; 

(Tj) :3R^1^ftRRR4 RTRT RR^RR RR 4 RR^ R^Tf^TR RT# RT RR^^ ^ 34% RT RitRT 3RRR^ R*Rfn :RRT 

(R) RR^’SRTRRT'RRI 3r5TTR^RRRf^RT43?tT:R^RR; 3RR gf^rB) I RRJRR RfRRTTt'%RTR^ 4, ^ ^ RlftlJ 
^RR4fRfRRR1RT’I-^',fRT44RM'^,R1?T=Tf^44RRt%Hr7L'#T^4tRR^%4tm'5Rn!irHRMR7RT^ 
% arg^fRRTRT IR^ t^TRTRt STpTRRRt RR 3RfRTRt sftT^RRiafi R?t3R n k 1 «( R?t %Rft 4 57^(1 

RR 4 4 fqfRRR ■^TTT'^" I 

(2) R7^34I^RR^RftTR4^R4%30 3T^-4Rf^'3RR4^ 31 Rl4R71lRfR%3TgRTT:3TRRtREr, aTRRTRTRftr 

RTT TTRT fRRTRI '^'RI ^ R^ RRRTI 

( 3 ) RR^ arfRRRt RSTR RlftTRIlft rR RIRRUft % fRRI 3 TrR RTR 4 RT 3Tr 4 RftRK % r=t)41 RRTR RTR 4 Rlt^ 
fqifTR, RR^TR RT R Rt 3 t1%T r4rT aftT R RRRTT IrRRH r4rT I 







[HFTld—wn^4]_ HTW Tram ; 9 

■9T^ rsTf^Twt ’Eirr ■neft^ 3rrf*4^frpft 'sfrr mr "€) wr^rt ^ thtt ■fefrri : 

() %Tft f^rrsn wrr ■Rira^ th-'T -vtfer^firn % 'j-ni'i-wrrfeT ■fwti ■^'; 

(tj) %Tft frr'iifMn ^ yRiP'rin ‘oiirTifr % t' 'i^Kn f^R^rr amj; i 

(4} Trr^ 3#wrtt w ^i?r TFqffl ^ ■'/■'t^r ^--79 ^rt ’fm 4r«iFr -aTt^TTiiTt ■5rrl ait 'jm ^ ^ 

^37q%feTit 4ri'IK'>iH%-TT>T'^'3T[%’TrTr'^'^^Tr%Tmf^'dr^ ^ TP7 Ti^rfrr ^ tTT=^ 10.000 T:. ^4 ^TftT=FTrt I 

94^ TWR ■5nftWrTTt ’Sfit TT^I SWR 'SfF'; f: ii 'll'' 9'^ ; 

(■®fr) ’^''5'^'r?^T1T*T'^farrT^3TfV^%T11''r iTlf’^WrfT^'mrm'PI, ■rr 

(^) %Tlt f^mftrr ■qr ■srfirterT ■?swft TiTTri^ apqs'q'^i 

(5) '^ej< iih 1 HHpqPiq^■^'■ftrr"TTi;fqrrftKraai?;7^■^i^1^ qifqiif.mf^ifr '4'wrmi^q arqqrfr^r ■girr 

fqrrft srf^Tqrrft 34q»Tr^4^i(l ^^ag^’qr^r^iroTf^qii, ~'q grrr arqqr ^ r;TT% fwfi 

■SiTi vrtoi^’qT'34f%ri''EfTt‘q^Tft, ■^4RT3n^’^‘fT?Ti%3q^F "slrT afirr^TT^' arqfq % fq qi.n i % qrr^ q?t 

^ ^ Trw 1 1 "qf^? "t^i ■grri '^^ m ^ ■an hqt^i if 4rr ^iVn %■ •nr 'JFq1% 3rf% qri q^ i], i^ n pHM 

28 . 

(1 )(i) ^ arfq'qrrft 4iTqqT qqp'qiO 1Wt 'sqlqq '^, ■'^JT^rr’qrfq"qTmtartPqq'^, q qi ■PrqiTrqiW ■j^qFl fqqr?' 
=ti4^ Fit TrfqrtT sftr 

(ii) '5^^3Tf^TqTft34qqTqT4^m%qfiT'qT3Tq^q?=ft%'?ftf^iitrtfr3;f^'oqf^^q7it fwpq^ s^rq# ■pirw 
■qrr^ 'qrt TTfro “hl'ii: 

qr^f^'arfyqqrt srqqr^F^^-s^Tsn^(P qtms-(II)^qf^ifeqqrri ^ftqipqq^^ firqTF"41^qiT^% 
irri^ TrsiFT ■jfTftTqrfrt sr^qf^ ti+fli % '®r?T?f '^rrqiT ■q? ■*F;'i’'iTq wt 'anw : 

(qrj arfwft arqqT aflrftwq^ii^qi m ■Fqiq Wqi|(qTTq^4qr) ■% aitffqfsrw% 

sT^qfir qq 't'; 3i\T 

(43) aFqaqqRf I 

(2) -‘qft1^.aif4FtrTfi3F^ OPl qrr^ftq n i ' i Rq. 4g1' %, fqqiy tqrqrtqrqrTmf qtq^^ 

shl ^qqi ^F'V> qrt ^*ii i 

29. ’^Tif 3l«|e(l 3iM4l*TRqi^ pKMifli Srfiiohitt 3T8JW 

(1) ardTqrifi' arqqr =fi4qi'{l “hi'jq qrt fqjrrt «fi*)'Hi % sT^qrq "qrqraf % fqq rqqqr n+i41 qrqlq -JiiPn f^qq 
fqrqqR f^qnqr'^ arqqr q^JK'Sir; fqiqiqiiflit, tw9 ski qqi fqSPviin, qnqq fq^MoidqftqRtTsr3 tpftt niHrii t[, 

qqirqq qiT^ qft qifhsr "^f tfrft qr^trs q^p sr^qr siqf^ % -^krq, ^ ^Ts^q qi^Riift ^ fqqr qt, fqnf^ ^rqqr 
fqHqqrqtq qiii 'nnj,'ii i 

■qqiff1%waTqfq’^TTqq’4'f4nF%i^q^-^-qTqiqmt, ^4Wwi44’4'’qqT fqqtq qqrfqqTqmaTTTi 

(2) f^34f^Tqiift34qqTqr4^'qitqq*f^Tfqqq(i)'?%34q4q1wm'qit^'tfiqrqqri^^qqqq qqfqi-TFTTqtatq 

^ 34r^riftq #q qrt ■qrqi^ qit ^ qm-?Ti ^ w^-4’qqr3Tqfq qrt rqqfq 3Tqqr 

%4*^TfTTTqt-am^, 'ST^HK 3119,911 

' ■%rfq’q^ 4% pI'*) i srTi^f ■% arftrqrft arqqr 'bb*Nt# qrt ; 

(qr) ■^rfi 3Tqf%T ■'^r r^triq qr qiqT qrqr qnqr qqr 

;43) 4Tqt 34Tfrqf^’g;qqf^qnqTt affqmTTW-iqf^TqiT&qitm^qaiT^i^f^^Tnq^■ 43444 ^ 'qiqiwq 

^ 3Tqqp qaKq ift ^mq qrrqi^ ■^' qiT ^ 1qq aq^roq qq q'lqt q^f qrqr m t fjrR% 

qft^riiTFq^q qqirqq f^fjqi qqi qi 1 
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<bf4 ’nSRTT % ■5T*l'^I 3li%TOR^ 3TM^I *d 4'^I'0 &KI "T^ -STEft JJ-^I ^3TT %, Tl^iPT Tflf^T^iRt +1^ 

33f^T!T^ 3lfiEFTfl3T«im^«IRt-qT^T<^lfmTI 

(351) Rtri'il 3T*T^ 3E^ Vliftfl 4^% '^11% '*lft 338TO ^141 M|i< '*ii^ fliO<sl ^ ^ 'iiiy.'H 3T*1T 

WeW 38 3TT11 TfPTI I 

(4) W 3i5t^ arf^wrft 3=f«ETr aK+itllO (3) % ■^' fJfjqr’SnTTT % ITBn ^3^ ■^^TEITEET'SRT 

3ETroT'*fn:f?piT’3nm%3T*iTa(Tf%wrtt ■4’ mnEi ftFn 

'Tim.'ii I 

( 5) "^I^T fill41 3lfV'nl4 3W^ 4 i4‘«(i 0 ^ fwj^ Rill 1^ 33 * 1 ^ ^sw+i ^<^41 EPET3Eff ^^41 

m w4 ^ ■'F^ 1^, 3?s%i snrN % ■'FOT f^TREi ■ 4 '33^1 TiftrqT 33^33^11 Tilr 

f, Wwi 22 '#^■ 3^*3 41 3lU ww’I.'W¥et% u^l'JR 4r frnj, 33f4^iifl a^ew^Ef^ifl 

•gEn’EPTi^ ij.m grtmT"^ qwy ii lit, 3E’i«n‘^^'4 3rf4^E«m'53HT'i3?iT’:jmi7TTt 

30. <i'il41lri'*lf Nmi ^4 nwl ^^1*1 ci'^^ mI wniJ*! 

41 33f4^F41 3T«1«1T «t)4^l(i TI'Jl41fi| 4‘ 31'il41ftr^ ll^vh 4' yfiF'M 4 met ST^T^IT EE3 ftlETl 

EftET;, 4nEE 4 sei/4i 4 33«TO 31^ 14:41 aiqqi 14 ^it 41 14^;pi % 4r 4Eiff Ei%Tn I 

31. ^TftTiy^ 4<Fq '« R 4,TI14TH3Ilf^'ff 

(1) arfiPFlfl, ^ ail Pl R i a B ft« in; ^q4#PW, 1947 4 filTIEE,334%3Tg3TR'‘-^v4TO''-3^t ; 

(TP) 4aff 4? «F.4 ^i ft4 1 •qjl 3 iWfw % 334 4 ^q?4^ f, fa41 •q^ 4^ aiqqi 33 ^ 44143 

H g3 4 <l TSFT w*l ■*l4m 33<sraT 3Ti;3*3 '®PTr 33<!3^ ‘'Tlltll^l 33KW 3Sp=E3qT a3«!M 3TPT? ^ 4 ^3T4 

^•Rwr^i 44311 

(351) #Tr4l fa4l<F4 3 ml 33?14<in-yraT33q^33E414’^7n ff 444f4n fa4lMiH(4 %44q4'l^ -sin^T^gnam 
33qqT 14;41 4 JthW l -l l, 4 f 41 3^ 4 ai*!^ 14;41 fB3^1fH«F, 33^1451 33*31^3 3T?il'E447 ^irq -^41 

t!F43TI 

(2) 33314'*f 4^114,4l'333Ttea3<3qi'T^E3WHF3H4E4'^^*}^n33T't3(if3T^;^’3lEEll35ni “ '+)4 «+)k"^ 4^3TqqT’'3^ 

E4l%4)44’34'4144mTra wwi,3#4,'^'5TO'*f44t 4 ^ 45 aiqqr' t; et wiih-i 4 wl 34 e3 i 

(3) T44qEf^ft;41'^34«E^W^'^^34Eia3q^^3:4^1433^'3^3ft3Efll444^ ’Em ^ 33^33T1T 314 

S33SP3E3IT%143ft4), 3P>*3'^'^3S1143, ■qTPT3p4i43'331«3l4^%444l%, 4341 ^”-^1 33W3 iPEl %'Slf^rfET T?! I 

32.4TS{!I4^ 

(1) 414 34 33f43f)l4 33*3*13■»Fh^l433OT 5lll4^l(l ■^’j4 ^^4 et 1^F34 tqRpi, lHf4fll 333 5nf4«lil4^ aii4ir!nci 

414^31434 4 mim 

(2) W’3E-f443IE(l)43T3l4E33g;»T4l4E^4WT4l^ 41 334r^n4a3e3aiT^fi4’^344m33TOT43l'fll4RflE33^333 

41,3m ■?rOT33:’ET4“F 4141fti’*3T'53341441'^41 siicil-^'ii mil 41’iii 

33. ^f3l3 33f4^>T4 33W3F3t^5fcT3«3R43»3T3ja33T 

(1) 4tt ’ll 3314*1334 33qq3 ih'4«ii4 ^iiiiE '!ii(4mi0 41 ■45 j 4 4 Rmi 4li ■33«33m<’4 "et 1*ii;4 3t 144^ mftqiii: ■= 35 ! 

44it m 3331 ^ iiiO E Jim i 341 *f i 3 mil 44ii m 3 te4 31 *+3^3 4 'et 41441 33 m 33l4mT4 aiqm *3i4m4 4 < 3 ** 111 4 33t4i143T 1441 

33mm333*B33 333#JH4 '3E3 e41#13 : 

■q33^ *35 *5^ 1414 *fi 1434 41 ■933 4144414rt m Ei3T_’E^ 44 tt— 

(■qi) 33f4qn4mqm’«F4m4'm’^4343iml43433l4^33qmm4m44l'4mlm?f4*3Tm?4l5l44a3ai333m 

Tpf^ ^ i5 qr4 i4533?35l4fm4l4l 3F0^f 34iil^33433*mH4 3n4ll4?im3lm 3^^ 41441343 ai^Prmllm 
■sryfti *F>i 1411^ airqFJtn; a43 

(^) f*5 33l4milH'm«3m3f4ml4443m -gm 3334145 3311313 ^5*33 35 N m^ii 333 ^ 3443333 ^pcmi 
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(IDC'^T) 3T«!TO’ ^4^(1 3Tf%mfl 3T«1'4I 

sTf^rmrl 3T«m '®fj*f^ntl fl4^ 'j' T^fNn R^n, 'I'Hi ■'i^ff "sf^nt i 

34. 31^mI'«('1 , 

*hl^ 'ft 3Tf^ttil<l 3T*m’<fi‘-(’!|l'fl3It|H ^I'll^4(^ *lHtTl % *^1^’’^'*14^ ftnl's^'Jl^ Rtitll 

3Tf®rwft "T? TT^lftftw ^ m*T U'W^ icT «tn^i'<*ll 3?R 'T '4iT 3Pim ’^pft'TT I 

35. 

^ Hi 3T<qflft 'HW vift^’wft nft ■*1^ ^ Imr 'ft ■awR ■<^^ nft 'jfft % fw^ ure^bf 

'1(ff *t)\ni HT ■^'C^i Mi'l'ii t 

36. TIT^B "SlHif 

srfH^Kt ^4'!irft— 

(^) ftJWf^Rft^Tft' ;ftW»J'S®ft'(^) HTmn 

'll '=hi'jji H)I ol^h '1iT\?T'I ^1,*ii: 

Hrft^ % mm ftf '.'t^ \^, ■sfftm ■stem amr fts^ft w h f\] 

(H) mftJTfftsF Vi, aTHHT amr mrsif m mftFT HftriT; 

(H) I^bVhtV' iVl I 

; 

FTftmVmft g prVfV^ “HrViftn V''m4HT'ft^(1Vi^amV^5^,‘^‘ft'^HcVT%%ti 

V-Hn,Vl'V%HBf^>'PH'ft’a?mfVmftHftyr'fTlft3Jrnt, HiraVV^ ’ftf) arfHVrt^HiVRor 
mr 'jmTH mV afHTiTT amTHT ■stVt m TFrmn f hi hVt mft nft aig >'ftft ^ ^ 11 

37. 

hV ap.fVRift 3THHT mNV mft Tfsm HI. ftv?ft Wit % hih V -t ■mft^ m Vn? wf hVti i 

WWITTIT ; 

^ fWm V -g V m % fan “Vh Whm'' 4' mm-, aimi armmm; aiii»Vi TiriVi f, ^ :— 

(HI) HrrftftHiimf aft^ Hir?T 
(13) #1 "HTF Vt HTH 3IHHT arV^’'! 

(H) Hh tfVl ai'ajfimHT 

(H) hV aBmfV HiViH Rv<3ih, aiH’‘‘'ii 

(^) hV ar-'TOftTH TirftftHi, iftftsHr s-:em V-iftftaH ^ anHiHii 

38. ■yiiftriyf 

FI H^ITH %'JHlW'ftrfVlI, HTKhV VVlHft HHHT hVhrI m m HFftm mriT t aiqw 

Vein, anfmmi aiHHT 1Wmi hW t armi ■fni % fmf V ftm Wh aimi fV argVft' ^ mft mm t arqm 

HjmMH 'in m mft mm i armi m^m % iVift m4 % iftrft %, ^ V vnfVini 4 -ft fV nl ftm mmi arfmi m Hftft 

■pTm I 

I, atf^chill 

(i) fVm mm ; 

(il) Hmft H'TR Wl HI iVn VhVi Tsm; 

(ill) mimftt ilHi Fsm I 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


Part in—S ec. 4] 


( T5 ) ; 

(i) CliH<qitfl 3TT^ ^ STlfefe^ ^ ^ 3TqT?T S^Tf,^ ^ 

(iii) 3rf^FTm-^qTpT7|f%; 

C-v;, wferrt, ^ ‘•iFTtf^ETT^i^ 3i''-i)'-'-jfli =nff'P>n ,- 

( V ) M'^-egftr 1 

W%^%3T«^^'?ITfM-^'^rft^'^-qTqT'3TnFTT : 

( 11 ) "W ofi'l'l 3PTPT FR % STT^ ■'IT Rti«] -STftT^RTTt % '%TFT '^,TT'T*I-Tiri.'^' ''IT "iFfiT VrT ; 

(iii,) ferfl' sT^nr^rff ■^wr 3TeM t; fwi ■'tf ^ ■^iis fI t^'FFI ■!, ^n'4'w arer^n 

■'t 'it‘-n, ■'TT^ "31??% Tnrn it ■f^rqrr 'f^ 'sn^ % ^ jgrffTri .tifit wh ;.. 

(n ) Hfilnffl % artw «T«Fn 3Tg;?nTrfW Rfe^aif % rpi'Mui » j)i< TT tft^ ^fttWi % %tt 

3Tfti;wfl ^ Mfjinrfl ■!pt3T<!Ten T«TfFF ■SFTTT ; 

(\') 3-oqFT 'ire ''TI ''F^ ■'IT T^TPTR^ 9''! '^' '^FpJ '^ 'T^ ■ftv'ft' STEwfl' '^TT qin.''] ‘ilT? '*11 ■'TT TTr^iqflH't^ 

■'TTTSir’I ■%■ qi<:, 'F^ 'FTT'F^FTT '*11 ''T? 3iql*q ’'Fn* '*11 '3R Sf;'iitlPiqi q^K'jfl It ■'iit dT)^ STT^T'F 3TTRftRl 

(\i'/ fere ■jiftreirt'Fii, ''Ft'feTfl"!jTT^'ire ■rei^re'qfeFferefefe'^lTH.reafe'^'fegfeirei'?rafre'^*ft''ilT*fl<^irefe 
feqresF-fererf're 'reifef % ar^rer '3Tfe' ffew ■^ re ■'re tt •' j ' w r q i f ' H ; 

(vii) ^ afereift *ift' fenfe^fei ■re rere fan t ttI rersF ■bcf ttpf*! ■^^ rererefe; 

(V lii) arfereiTt ■^ ■^re ■rel ■renfe; 

(re j feiTil Tifere re 'reriT ■%■ arrefe retire arerei? ire 'tI feyrei. 'ferfl'.arfereni ^ 'fti ap^ti % Tirere ^ ■re^ re, 
■ferfe'ffej ■F^ ■f^ifrei ■fere'ren re re ■refei ■piffei ■^ ■?iitT ■% rejniT ■Fji^ ■'TF^; 

(13) fei^l Tifere re 'renr arefei ■fejrei ■ferit aifererO '^, isfi Tifreiire rerir 'Tirif a'pjrer; aftr 
("n) TUFfe re "ren if; 

rere;*fe'?*ifefeqF'^'ni'rei %rer-irre ( 1 ) t1 (. iii) r^PiR'^I'feHl' fsli (;ws'‘^rere%rei irrere %, Treffer arfererfi 

■rel ■Fife'frere ■'^ 1 ^ ■%'refft ■fefeiT ■^ i^freT 'fercref^ afe dil is fife '*i5f fefelfe an fere arefearEj^.i)^ arefe’fe irfire 

ref^rreifireTiTreT, aireT'rere^'reiffefe'i reren'reijnreT^rei rerereftre’reren afei^fereifi'irei'reT^ferffTiT^'rerere'iq're^Tre 
*iferel^ fir, ■fe 3Ti^ ■'Irffe'reT% ■^'rere ■rm arfereif) irei fere* fre^rref^: 

rerri w fe'rere'fefefi^re'feiirefi ire-F^fefereii^ afe^irer resre'srfereRffeFMWfe'm^sffeireT^if fererereii 
'afiT fefsm it reri'i rei arfereift rei fej rei^ fe fell ifre refij reirTi 'iifTti ferre wfei afe Tiife i\*) 'fe rerefl fere^ fre refer 
■ren arefe arrere arfere rei refe affT airen renre ■rer^ % ffe*, ■'ifere arreiT t^ ; 

re*f *tf fe fe 'aife rerfe 'fe anre*?rere -ife ^ ■fen ; 

{I) ^ ■rerefe ■^^ fen renrrer fern fe Ft *mre t, fre fereren reren refemfe rei n'J® ^rnfe rei reini ^ Ttren t; fer 

li) fref arfqrefe■fereirre'rerefe■feffer■rertfere■!ferfe’.Tt^ q>ci+q|(,<- jhK'^' refe^-fe't^fe'ii^ ■refe’n'n^fe'fet 

■ii -rere ■nre f; afe 

(iii) arfereirt an^sw 'reiTre■renfe ■Ftfen ■% arfe ■ftit■^' arfe ■fei fe fe ■^fefeir 'rer fere'!' 1 
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- £,^lIl -^'^?rTC . 4] 

n. ^4^ 

(^) tjilA dhti r^ i % 

(i) ^<.11; 

(ii) 'Sw^i Ri-tiJl HnitijitH R^bi^ 

tiii) 6 hcIhI '^pI aiir'Mef) 3iqf^% ‘^Hsi <1^ lo-il I 

(isr) ^ 

(i) 

(il)' 

(ill) ^#Tt; 

(iV j '3^ Hl*H<?i ^f3I*K 4flHmi SffftWiTW o*h 'l*ll i?> 'W) 2 “int fl'ti THT 

(vi) '‘<0^'Hl'll I 

^115 y |T| |:!| 3TI^ ^TilR ^nf^lWr ^ % 3TT<^ IWOTl ^Jinj^TT #3: 

t73I'^37T^%f^3TRtn'TO.^3^in£l'^r1^^%f^''lrf^'3^%^'3TTQ7TT3i\3’3^ 'Jll’J.'fl l^'S^'qFT 3mt3 

sf''.rsfT 3mt^' ■sm aftr arq^rr ■jmr*! qqfqr ; 

qT=^ ^ qt ■5^ ^jrm qraq qf) snq^qqrfn -qf); 

(ij TW■^’<^i'«Rfrro mI wrt, 4<5n^'^'qn'’r^wTT^'qq'«3TO'^333nnt; 

(ii) ^<TT3it q)Pd^i 'JiiO t■psra^f3 ?rtI;^ qini^R%'qT'%^ 

■if %; sfiq 

■ (111) 

39-Ijf^ ^ 3tfll?EJFT 

W=m 38 qfr 3Ti|iqT3ff qif-^fSirq yif^iO^'P^rqrwfwm'l; 

(q^) Tifi;-i^fjr=T% ^n^iH-qq srfti^Rrft aqeim'qq^^'qr’i;^ WTrqi'OTrTi-yraidq aiurefi-^ ■ftrs 

lif Tfu f ■; a^sqm 

( 7q) ^ -qffTqqTf artqqr qqf^iifr ■qif SHNdfq^fT afltlq if 7?rqf 'dpnqi "nqi t: '^crqr 
(q; ^■3Tf»q«tqfTq3»qW^qfiqT^’95W'(^^^ 

(■•q) wfMraq=q«n;.^qsror 

{'^) qiqifqfqqir38% w4qiJf^Fqi■qrt'^wqqrqn'1*^3^■'sqsfprf^"3^«Tr; 

qr^ "qq fsp fSjfqqq 38 'qff 'qq ^iflqtqiq '3^ f^Hl '^11 ^+cil riqT'fq? D*hi "t)(^ % ‘qnTqif q?t '^' 'SffC 4 
q7 qrqfq qrf mr qqqr ■! i 
' 40, qli ^ ■^3 -ff3^ i^lRtd 'qq 

(qfq q q. 38wrtq-. qrrq- ^ yfsRqi ■qrt^ifitqff sitirq ,'3qT<?i ^ wrsqq;, "Hairq ^ttwi'A 'sht- r^i+fl arTwirr q^r, qft ’ot 

qf'rTqqfi it ■qfrqj f fqtrq; qf^qitf 303”?'qff"q^f 3^k e+iifTiid -qiqR^■^' fstiifl '^iqqff ■qff q^qr^fil^ qff ^wif t: 

q3^-q7r%^FTOq3Tf>--iqqff, arq^t^FNf^qtrqanqff^ qstn 3T^ 3f3«q3ft ^ qq atqj Sqfqq^lRqf 3#3T, 

q’q^ ■^' qq%n feft-Btfqqnrf ,'^d qrfqq ■«fi3 qrof f i 
41. 'HlMl-q 'Jtiiq 

■5^ fqfwff ii qfTihr qRT % vf, f^f^FT Tf^ % stfqqqff srei^T q)!P aifq qqr qqfwf %tfr 

ii' iqfTTff^ ^-it afmjqqf st^t: ■qfqf ■ptqits ar^iidiHPiqi tt]i’n\i qr^^q qff qiPtf % sffqatHraifqffqrqt ■bfrq’qm^ 
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THE GAZETTE OF INDIA. EXTRAORDINARY 


I Par I III—Sht'. 4] 


^ ^ 'EqpT -reRt WT TTTf^FSfirft, 3#RiTTl sflT ^ % ^»4 if, ’^TF ^ ^RW f 3ETTf^ 

arfiTOrd 31^ th4qi'0^%FmR'^'wFriJTfa^Ta?y'^iPrRTafR-5R7^'%f^F;s-g^TTTq;TTT3;3TT^T[7- ^ i ^ 

WWT 40 % 3T7PfF Tlf^ 3^^T 3TftTR 311^ % ’otIFIrI I 


42. 


TR PiPi'hhI'R p'ln fih^nl RTF ^ ^Icl Rt, ‘ 
RP^RRt W3lfeRT3ff ^RMRRT t, 


r FFTFTT'^IM % fti otit^ 3TfI.|*t>i-(l aTRRT 


(i) WTRRiRF ^RTNFfRMRTRRt arjRlR^ 3T«TRT3^ arrrofVRT 

RR;mK %RT't 3TqRTW3RjrRT^?I'3im3jkRRM'^'3R'BRfRR^'R?lRqT#RftgTTq V4yn i1^Rit#!F%3Tfa!WffI 
3TeWRi4'4Kl R^f, 3T«Raj Rit RR ■^', arrd^’RSI'aim^OT'gfRRrJIHRi 

STKpff R?tRffR '5'E^ 3TRRT 3nRl'l areiRT 3ER infRRPRT f^RFFT 3fTWTO 


(ii) Rfil WR R?I RT f^TTOT RP[% % RTR, FTOR RTfRRnfl ^ arftpFKl 3I«iqT % ■fRFIE 3T^:?iraPw 
■TO^RTi RR^ RR RRR^^eRT RTRTO RW %, RF TPT^ aiTRtn 3?RRT 3ER TnfRRvp’T Rit 3TWTO W 

'RRR-FRR RTfR^R^ TIR % RlM,TOR ftRt^ '^RTRRRR %RRTFTRIrR 3TfR'=hl(I 3TRRT RRfRKl% 

■iiij^iitiftot) Riiiqi^ Rit 'fli'fl 

(hi) Rfi;%R{WTrF’^3TTRtR3TRTO'^3fr^RTfl4RRR, ■^SlrofTORlRTOF), RilTIRRTfNRRRR%%R7R, WRRlfllRiTff 
Ri) TIR % 1% «<hTrR Rv4RrO' % fRFS •STJTORfRRT RftiRT RRTO Ril TORI RlfFR, RR, FR 'WRRR % 3i<lhn TOR 
fRRI'fiR TOR SR^RR 3TRRT F^ RRItoT %Ri)R TOT^TO 3RRtR W HiIhR TOftR Rit #Rt TO ^Rifll I 

(iv) TOR 3Tfl4RRTl 3RTft ftRli FTOR Rlf^IRRfl Ril liPf^n R^ alVi: RF RIOT Rlf^lRRft R?TRit TTR % fRTR, 

<Ho4)fll RTTRIR R)t 'I'jI'ii RRt STlflR 3TRRT RIKtRlIf) '^'Hif^ HiRHl F), FTRT% % Riiy, f^TRK fRiRT TO RRRTTsflR 
WtRR 38 % ahrfR ^>5 RIRRT WTIR TOtt l WTIR TO^ RT^ RIRRT R^cf) RT %RffR TOT^RtT 3R^ 

R?t RR RT ftTRR RR^ % TOR WT RTfRRlh Wr #111 


4Rt<0^< vnT| ; 

Rit:^3TfRR#RrRRT RihRKl VPgTOT^RF *1H I rFr W I RE IrRRR glfilfRRR, 1988 Rit RH113,14,15 3?Ii: 
16 ■^' RftRtfRn aRRRfRro RfRTRR RH Rjpf ■pFRT t SIRRIRR^ 3T^fRR RRItoI % f?1R 3TRR1 lirs RR Rn4 fRlRT t 31RRT 3Tgf^ 
31RRT w 31RRt RifRRRf RF R^ 'PfiRT 3TRRT R4 RRIR R^ ftiRT % I 

43. a(«hlHFh ri(PlMl'»l*l mRi4»4 

TOR % R%JR SlfRRil^t 3TRRT RR^RKI FTOR RlfRRTd R^t 3RJRi% % RRiIm Rff TORWT R^ RJ^RT I 

44. «(IR ST^TITFlf^lR) 

(i) Ril^ arfljRr^ STRRT sbiNlh # RiRIRR % TOTIR ’PtoRRT#! % Rh RR^ RTRT RR # % 

3Tp4RWRTRTt TO^%R7RTR,'fi 3pJVMyfhR)'RiltRT^TOflTRr^RRT'+lR1RI RR^RTORRT ^R’^f 3TftfR 3R^ % RlfolRR7 
fRfTT^ RRItoT ^ ■^' TORT TOT37TTI fiWflRR RlfllRRd 31RRI RihRld 3rfhRf*fR1 RtI RTftRT STR^T % ■fRTOt IJTOR 

R^ % f^TR RTR 1^7 f7‘ii I 

(ii) 3Tfl4RiTfI 3TRRT RRIrkI IRFIS 3TJ?nRpIRT "bllRl^ RKTO R?t R^ % 3TfVRWRT r 7 ciK7<a RTI Rift TORT 

'H i mi l Tf^ arjWRfRRi R)li.RI^ RTOft T^Rt RF fIRT RTRTR RR) ItoR iriRT^ FTTORT R^ ifl TOrI' ll sfkRFT RT -siftTR 3TT^ 

RtIto R^ ^ TORT f' I FTRfl4R 3lfl4RRTi STRRT R^frofl 3TfhRRfcii Ril nih<sl % RTR '^RR a^h/3TRRT R% RTR RF7 RT)rt I RRtRT^ % 
■^1 F)% 31^1: arfilR TO^ % RrftR Ft% RRT RF ■MrfR'ff^ RTTR % ^|RRTR ^ rI FRiRR Rf7 fIRT ftiRTR 3TR% FRR % ^ rI 
TRE 3T7TRTR ^ I 

WR^*<U T: 

f^T^rrofllRiTT RRRIR % RR1 ^{IrRRI TOTOTO Pi'^frl RTTR, 3TgTORfRRi RTT^RT?^ % 'Yl ^F'lR 

SI l fRttiKl RTR SIRtR 3R^ % RTfro RRT FtRT filTI TO% TOftR I RTTRt RTTTOfl RTRTT RRR TIT^RilO % % 3TgRK 

f)rt I 
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[MFTIII—■I3rt5 4] 

45. 

srftpifjRt 3T«raT ■sA w*T HifV4)i<) ■gro Piwftn 'an '^tott % i 
^4«(Td ■## "Rm. ■^ij; arjyn Tprro : 

1. HTgi^ Tjf— 

('^) *JCn 

(i) Puyi'M'i Hli 4(0^ ^ 1/3'aft siftl'Mll Pic^i'si’i ^ 't?i *4T 'iii'^ Hti+il vt 

I 

(ii) -arc 

(ap) ^R; 'nifij gm [ImpilM ^4 ^ <j<h tslfl'-l 1/2 'ait gp 3Tfll<iii-0 ni{i<a H 5 r*l 

W4TI 

(^) mR^ 'Jii'^ Rhwl «1I5<1 SH.I 8(51 '*iinli^Til ■^'ic^ dl'i hiTI^ ^ r!:in *1^ ^iT 1/3 Pi(^<m*i spl !?|h 
3TT^fl4^1/2 I 
(la) 

■RTPPnafJt-^TijTjf vmT7T*!n3RIHTif'!pTft'yi«('KTi5T^%H’CR'^RTTRp «('JS 

(^) (i) 3fk (ii) ■^'t aftr^aierqi ^i?RTqT 

aiiiijll 1 

2 . «*r>f'^ift% 'if — 

(■sp) TJH’^ 

(i) Ri<n«ilT rfli <i<l ^01 apl 1/3 ^ Pi<n«(H ^ nl(l<a IFF *TT'^T% ail'n Rptll 'Tt 

■SWR'^gtl 

(li) Tsng^STgfV^f^:— 

(^) trf^^'ahTgRTiWft^'?aT^T^-3n^t7ft3PiTi;pT^^ i/a^'gry 1 ^aH ap)p#gr^ 

■apT^ ^ x?T mi 

("cr) '^ip epj% ■^jRr h’KFflii’aira, ’OTfmi '!p4mi( 1 3i<4m dw^ RpwI yRirin^^'%apRW^’Piff 

■3111^ 0,^1 apt yifRi mt diiioi ^ 3^*im f4(n«i'i % mg mt % mg ^ nt mg 

stk'TO ticnn '^f, '31*1 'mm'^'m*fmft m^im 'm4mft % RumI ■grog 'p^ "'p’^ '^mr 

'^'^1 
(la) 

t^iPtmT'*pt'mpf mgftr%'f^igtg^tg '*pt'^fsmr,'mim^'TgTgm mm mit mr fPHm, ^ti. 'm ^1 fm 
ispji:(m) ^TOiao^(i) attr (ii) (m) mm^^g^fm 

H'lRl 'JllH'll : 

H-t.'jmr 'Rp'^?!^ mftimift'm'm4mft TO d*b tjmn mr tjmrR mm mr ma 'mff'Ptm'aig gm f^'mi'TO 
mmg mr ■^fram-'TO 'pgt 'topiwt ■mci '^ar '^ 'fm ■gg R+v'fl mm 'ttmuT, ■mrftmr'm ■mrnro 'id 'pftt' t'; 

Mi-cj "gp 'sttr 'gf^ Picioii 'mt mgfli % tfl<,ii *p 1 ^ 'm’tmft armft rnfii^Rlm gtt mrj % *pioii '^mfg^g 

pt'TOT^ 'sii'pl '(lqiPi*jfti'®fit ni{|<a'^t ||'3iifl mPT id ig'il 'mijm I 

46. PldnHSleifij Stflr HlHglfPn^M^I 

'Rm^'arfmpRt, TO'^imit'mmp^TmiTO'tt^mpmf ^ 1 % aItTTOmgfV, froif 

gpf^r*iii m, gtfTO^'^ Piwsn %'%tt3iTmRpm '#p, ■^'gt^'^atgTmf ■jfigmfmrnmnnrm'mft 

mro'arfmpiftTOTOi m^'m^'=iptt^ ■mrmT^mi^'TOFsr'^i 'mm4m&■gmg's^ 

'mf^tgrt'T^ mgfm'mmmm'^TO'^ 'mni mti^'n •'iRg dA ■’figistt ma^m g fgm gm 'Pt 1 




^__ THE GAZETTE OF INDIA; EXTRAORDINARY _ [Part IE— Sec, 4] 

47. 

frfff ^ '^TppfiTW TE 'Sf'nftrrT i? i 

(ii) f'il+l apftw ^ wft TinT Tlklo 45 firr ^ 48 ■^' nWfl 

%'RTH '5nTh=i ^ 'Jim.'fl I arrhaNarfV^TFiKr; 6^ apiftr% 

3TT^ Stir'll I 

48. 

arrt^: 

(i ) ^ ■'pt 'JlllJ.'f) ■3T?T 3T«W ■'n Pl^VI‘ti'1’ WE yif^shlO f I 

(ii) 'Jlll^'f) ■3TVT3PE WE TUftroft 11 

49. 

wrt[^ % firm Pi^^RiRan 3T^Sin-3Tt 'EiT hicii PtiMi 'sim'ii : 

(■5f7) 'Eyf^f^fl??E~^''#4t3i^EET^aTF;r|4EPn '^'•’sqgpTTj^-jm^^rgTET qyr^ f^^R 'ETaTfTH?TE?Kre^'^'q;E?T 
1^1 

(m) wtE^T^T^f^I^TW affT'SITO W^TlfWt w WT'^'■^irWt I 

("n) -srtftiPT <.i5n fqpiRJ'ii'^Tfl I 

(■ST) STp oilpM'lfl 7KE 

37sqm—V 

50. <+!*♦ Ul<i*jTl cVu 

^ f *ir- T E ' t^' % wsrqHf % aTTJTtrH a^ vr%%^ arfiw^'ET iTi4-4Kl ^ ar^' yr^gfi 

% arfm ET4 i^«P7 ^-aETT ST|f^ % T?tTH ^ #t I 

51. Wft^T^lTW : 

(ij. '5^^■fwrrft arf^TOtt4 i4-^|'0 ■'4i^'tt i 

(u) ^PR 0^)1 ^ Rti^.3ir^'til'() “HI 't)4’^l0 stoLwi 'tit 'Rl^ '’tTl ■^ 4n-1 3T)T '4% ^HIRl 

Vt wtt^ I 

(iii) ^ '3Tf^4il-0 'ET <t)4^!|l0 % HIH^ fii'fH'til •^qi'>hi'^'^^I t.I'I '^TTrsftt 'fr^ mhi'ri 

^ 'Jiiij^'l I 

52. 

f^TTTf "SlfT ^dHHh %'5P^^ Wrftf’e 3T^ftl‘ET:'^TR^jfe : 

WT^^flfTSTf^Wfl”^ sb4'l1l(l'';E%TlK;^’'^Eft(^f.Hir4*b'?TTTtT3%-WE-E^’OTST^-!T?t-y?rT5ft-^^ 

I' ■ 

aTsqra-;-yi 

attr w*t 

53. ■^^■^iraTTT 

^ fqfTrw -sTOiTTEr ^''3T«®pftE ^ ■^pn 

(75). Ft^miPttetr 

Cn) ■^^ 



[•^ 111 —HTOT ^ TT3m ; 17 

(■Et) STJ^tflTW 

(^) 3^k'Wr^ 

(^) 3Rjf^^ 

54. <+it^ cfil nl^n wifti'^iifl 

>5^ Trf^^rar 7T8iR 3^f>TO^^t #^i 

5s. .^-'>!^'^-qTTO^5?TT^^?Tf55?f 

(1j STprqT^T^t^TTTf^ 

"41^% ^ 4x4 f^^cMpti'+iK '^8P4 ■!nf'M+l(l % ■'IFf T^i^RT i^ I 

(2) TnfEr>4^'gTTr^wf'q7^!fm^5?4TqT^7T^ 

t: 

"TT^ ^ ^ ^ -^rr ■sfTffimt "5^^ t TTt 0^^ 3ftT 3T^ % ■fi'TFif iim TjTOT^ 

% f^, fspi tttj; v^wi Tgr^ ^ tn% TTiT -qi^ ^i^TI I 

56. ^ 3Tr^ '^T Ruli ithi^ '3iT T*JT^ 

'Ti TFn srfETO^t ■qr -^*116, ^ ■% iw^ sr^i'ttT ^irit tri Vt, ^rfr trr -r; tti; 

'■-(iMH 3 Hii‘mi '451 ■'TT■^n%^N kt m I 

57. atfU^^ir <*) 4 ^i 0 %-f^-^ 7 ^i 4 ^ 

fn-pi^nEff^ giftroft'^TT 

58. 3n«*)l>jr«*) 

( 1 ) 3Tfti«tii{i ■^v't^nfr^<^-a<■’^4■^'''j4t '!Rc4P>j‘4i ■ 77 1 2 ^)i4 fcro^ f': 

■77^ ■'TR ■R^f StRto' •3i'.'+r^^i "TtR ■?fr TT^rR t'; '’S^R 

TTIT^'Rr afRRpRRt^ 'JT^lfWTftT 

^'0^1 '!5; fiTR R StR-TO T^t ■41111 

(2) feRtarfRwR ■rt =6R4i<t^irotRw^% i?Rh■ sniiifwT'iii^ 

■HFl % fm, tiTP 4^=1 IR R ■■HHl'prd^ aURTl R1 iRRitR ^ I 

( 3 j (^) ■'5TRl4t)ii| ■^5'■^TR^R tRiRt ob';4"S<R ■4 h4i Si'll ’If"! ^3TTORPR? 314?^ ®(4 R 41 miP 1 R 3TFt 'RT 

Rre %f Rr ^smint I 

1,13) ^RhfTfl%TnTT^R ■f^BlR'^^.'5<7riR*-3l1%5K|4?f[ f=ffT[^ 311l6Rll'l61^R?f RRfRlRrR-qi 4Rllll ’MRltffitl 
^ iTR^T 11 iTF RRii ^ 60 R f^iffRr Rra RRtt^R % 3iRt 1R^ RRfr 1 

(4) 3rp!RfwR7ijjr R RriitfRi 15^ fRRm-62 % sRrRt tR^W aiRFR^ ^ siR 

M'4'im 63 % 3T?rtiT 111^^% 3Tfirtt^f^Rft3T^imi'i?5t^%iiTR’=r5iiR^iwifri I 

59. RnRnftraTT tgH 

(^) inni5?iNiriti*usirsiti41^ir 

(1) irfiTwR 'EfT -^''4,'il ■'R % 11 fiRT Rr ffitJ TRR Rn % Rtrr R fRTRnfEfW RiT rtr Rrni; 

Rir Rr iRin % ^nr^H R RT %-Tjqri^ -RrR R ipR fR?tRiRi^ Rrf iiR ^ R^iff I 

(2) aifR^piRftiiRRm3r9%^34f%fR7RTrfiTOiRR rR frr'STRt■R ivRtiRtor 

R7 RTR ?il''ll I 

Uj TR 14 T^'^RR^FtR rR 3lRfR % Rfe^f^lRT RT^ 

(4) 31 Rrrsr, i989iwfi4180RrRfiWRit3T^R%Rill bRi 1 ^i4rr, 1990R 240"MR-briRiri 
TOR^ fR^RlfiRlIRl^iRERIRRimR^t I 
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(1) vj =t)4-e(i'0 snr ittf f^rn 'unj'ir Tiidyf 

^r^fWT 11 

(2 ) ^ 'll ^^tjTI^T i^’ 

: 

■TTg, ^ 1%^ ^WT ylf4"hKTTO ^ ■ 45 ^I" PfT ■Ttfer 'H'T^ ^ STT TTI TO afR^ ^ ar^W 'SRt RTO 
TO RTOT I 


60 . 

(1) TO^a^fTRnfl'RTOiRnt%^rtRft''^/4t%TOr^3TftR’4'4feTOi'^TOr'fTO^^f4i^, 

^ ^srorfl aiVT % UTO fro ^ tott ^ TOTft 1 

( 2 ) (^) TfT ■^T TTc^TO % 5/3 f?R'^ivT^TOT'^7TO4''=lT4TOTTTO7TTf^TOTOr%7^^ 

^ TO 41^hi<) ^5 ^ 4 ^'11 T'JiyA 'TO f4i^i tot % 1 

(T5 j ■sftrot' ^/^fsTOi fror 4’ 'arf^Troft r toNit^ Tt4 tott t r ^ ttot to tott t^, % fror 

^f'igf4 afrr ?TOT-TO ^ tott? tot toto '>j 4 TO % frfTT 5/3 fTO ^ t::t: tt tot to4 to ifr TOrfr 1 


( v ) ■Tim froft arf^roft to 'rotrofi' ^ '^rro ttoto to moIwi 1toto totto% to 4mimiici 4 Tff ■imfi toj tot 
TO fTOTO TOMT^TerTOTOTOTtrofTOTOTOTOf TOTO^TJT^l^'T^t, %TOTO TO^ %TfeTO% TO TOTO^Y^ ^i^TOITO 
4 5/3 fro TOroft TOTO TOT% TOt TO^hRi Tfl qiU'il I 


(iq) TOi 3Tf^TTOtTOTO^TOflTO^TOY7PTOf(TTOfTOTO'5^'TOfi4’^4TTOt'^/4fTO)H^4 ‘‘'T 5^-fT^TO?’'%TO4'TOTO 
TOTOfr, TOTO 4lHlfl ■^/■4r.5TOT^%'^'^TOTOr'!^TO%'qicftTOTO^l*Tr6'^/^f?TOT^'5t^ 'VtTtoto TO fTOT^TOTOY 
"Y^-fcro” TOf»4 % TOT %-TOTTO^ TO ^ WT f^TTO TOTTO : 


TOY ^ 



■TOTOTOTOTOTOTO^%iflRrHTOfTOT^TOTTOTOftt : — 


(i) 'JTfTOrrd TO toNtri ’rtroff TOf’4 % ’^Itot titotoh to -RfrorfroTO toto to^ to "TO ttIto : 


TOY^ 'TTfyrofiTOTO^TO^ 'TOt cft^TOTO^TOY^'^ 41wj ^^^/RTTOc-I ^TOf^ TO%3TOv4'^Rftc#TOT 
TOT to4 To 'iT TOf to: ^ TOTOTT f fTO ^TO^t 4tTO^ f^/4f5TOT TOT^ 4-' ^ ^ ' 


( 11 ; TTTOTTOfTO' 


!TT TOTOT TO TOY TOXTTO I 


1 111 ) 


rTOTOT-TOTOTJrl "TOTOTOTroft TOl TOTTOTOft T^ I 


1 , i \') TOTOTT Y?TOfeTO?T '^ff! TOTOfTO TO fTO TO ’TO ■TO4 TO T^TO 3 t1TOtoI-0 TOT TO TOto TOT TO'is'iM TOTT 

TOTOTO-TOTO TOTOTO TOTTO TO fTOrj, TOF HMiCll fTO aTTO TOF TOTO^ TO aTOl TOTOTO f" I 


TOf^YTORI : 


1 f-i ■'jf'iRi Tot totTOtot toto TOf^TTnTO tot 4 to TO i TOtot TO 'n TOro •h 'il to 4 TO TOrn. 20 frot TOI TOtotto Yg^/TOfTOroTRT tott totto TOtot i 

ttTOt YY iso ■fTOTTOTOTOfTOTTOTtTOTTTtf I 

2. fTO^TOr TOTT ttfTOtto TO TrfTOTOTOt TOT totTOtoTOTOto TOtoTOrYtoTO TO froro 20 fTOr TOTt TOTrorTO'^YTOrfTOTOTOTjY’TOT TOiTO TOtot I 
6T. STOTTeJTTOn^ 

( 1 ) 'TOfTOTOipfr TOT TOtTOtotTO TOTO 3TTOTTOTTTO TOTT 3TTOTOT TO' TO WETT 'TOTO TOTOTO TOTTO TOTti TOTTOnTOT TjTO TOto TO TO afT TOTO TOTTO 

TOTOTOTO TOtoT TOrofTO TOTT »-TOTTO TO' WTO Y- TOTfTOTOTTTO ^ TOtotTO ^TO RITOTfTOTO toTO TOTTOT WTOT TO I 3Tf»-TTOTOTO TOT TOtTOtotTO TOTT 4^1 toTO 

totto toftot arrfTOTTO 'w^ toto 'aTTOfTO fTOror TOt tototo 90 TOi tot totototo TOtot toTO tototot arrofTO tot TOttto 360 froro TO toTOtotot toTO TOTOfT; 

TTY aTr fTO 'iTOTOTOTfroTOT TOTOTOrofTOTOf TO’ 3T«TO!TT totTO tot aYTOlFTO TO trorTOf aTOTOrorTTO tot totTOtotTO ‘TOtT 220 TOto toTO arrofTO tttot 
aTTT’^TTTTO TO TOTT TTTOTTTT TO ; 

totytof TOTOfror arfTOTOTiTOTOT totTOtotTO'toTO yhttoTOtTO%tottoTOTO'totTO% aYTOtroroTO artro^T^ 720 fTOroTOTTOTF aRTTOirro 
YY TO^ tor totottot TO afn: totTO, TOtot aT^TOrroTO TOTO rttoto, fTOrfaF ^ TO 'f^tTOt fTOrri froTOro totttto fTO toTOtot i 




L ‘ll'l 111 —4J 


■‘in.a ■+! 


l‘> 

(2) a4^'‘4rf^nncirj^TRift3Tf>-Twr^4hi|^i(l sr^% 

41T''-l ^ Sfin srHIMR'JI ff^ ^ % 1 

{ 3 ) ST^TTKIK^ ^ T^TlH 1T% ■^'f TlFt afrl IR ^irt SFlfq -sffr fFHT ^^'-’-ffe 

% ■frnr ■^f ^ -ifiuiii ^ "WT? •aTf'tmft ■*rKt'd ‘■H'5^ t fe 'Enjjft ^IhiO qr fir^ ^ 

=t)M^Kt % rHAj'J'JI 37 7TTFT ’•ft, ffF s^TTf ^ -rpHT 

% r^n ‘^jfTTJ 1 

wt gr fgTfff vg % fpnj; 1% %gjTg ■^rrggr % r!;!i!i i Ph ? ifff % ^ i;ht 

ggr fg^W grt' h'^O gt ^tt M^htfl % i 

63. 

(i) Tj7?TgR^fglg4i^7r^-sf;t3i:isrfq^-^-^Tf^7^5\73n7Tg;tftf^ f^sTR-g; wFiirr^%grg 

.iT-gfggrq^rgFf srggTF'hKi ^ v ii Pw iiiarfgwTgr g RT w^l 3Tgfg% 

gkn 12 ^ 3TftTO wfI 

tii) ii^'^^gflfgmt3T^ggiRgit'5^%44T5>T^jir^^T4Sf^t%^3rf^-^^%T?rgaTr^gfg^4Tt :3Fg'!FmT 
git gtr gnt ^I'-ijO yqii git WRqr Ji*iPti iJ^Pl % Rirg gg '^tgir4 fgfgiTOgi giT 'Tqr’Tqg 4^1^ fgvgt ■Rgr i 

64. etii «mj|r| ^"l-ii 

■3Tfggqfr gr gi4gi<t '*P5 ft ’Rt ■4' g ft giFst ■ggp TsuMiig ■gngft i gr^ gT 1% gfg 

•gfggqrt rt ggNifr ifit ■itgi'+ii6i % T^trH f gtgirr^t ■srfgf4f*-j4f gtt 4?Rt 'ufniqi ■pfntgft gg ^rfgcfiTd gr g^T+gi 

^ijgpFt-f^gr-ggg fgpHgH 59 ^gg-WFR (g7)(4) % 3i«M4tg itfggfgfrqTpwr^^-^g^fT^ : 

gg^'’^ giri^grggtt^ggpgTft'^^g4'^gt'^4lgifg^'?tgi'^ TTtg^g^R%'5rg'i4%Tf44tgTpg'gin’'f5^'git '3^44% Pgii 
M=m 59 %gg-fgfggg (g?)(4) % a^i^nffg gft?ifwFi1i % -sigm gfr Tif^ ifg ; 

TDT^ -qir vjt % g^NTO % grgg ■^' w f4r ■#ggt % gFTFTFg gg^t '^gni iTgigr gR gt ■^, git gggi ■?aFt gfr 

fggtgrf^K ^ ^rgpg % fOT. ^ g% ^ ^ I 

65. t^'gjt'^^'g5t3^^%'^tTn'5JT'qgT'^ 

fgg arfgggftgrggfgnfti^^tit'ggpgR^g^t aft^gn 3TggtfFTFft%4J!iHi^gTFf jTTT^rt FF^grgiT -gg^ggg^ 
g4 Tppn t^g 1gm g4 gg TjmFTg 4t gTCg gwi ^TgjtgrgggT^grg^ffgFTTgTTggi'i 

66. ofiT sftrgmigi iilgi 

(1 ) 'gpggngt gr • ■!64g i <l ftFr agggr gg^gR 4f[4‘ii ggi% gftgrgK % gg4 ftFRg "4 gggqg ^rit gtgt i 

(ii) 3TfggggtgTggtgRt1gTgTf4ggTgg^^^^%g,1g%^g47gggg^ggi^gggg41gggggTg4’^^gg stf^fgg'^gTi 

67. gtJnJwrr arafti 

(^) ^ggggt gi ggfgTft gg? gR »hi4!T^ grg grtgr grfgi : 

(gr) % T?tgH sggg gg 4t % 1^ gg gg gg gg^TTFF gR 71%, gr 
(ga) gt #zgRg^gggg gg45Rigi gRgi%I 

(2) 'J6i4y?ggmg4aggfii'PRgggggg^gtgt; 

(gr) agptjgggt %gggtg4fgigT%f^FRTfg^771341 gg^^RrgRggglg^'^aTf^gf git aggfg, a4k 

(751) gRpgTgt%g^g'4gTgT%f%TRf gggtwg4'st%4RTJ: fg%% aTfgggrgtt aggfKii 

(3) gg4wggmg43TgftT%T?tgrg3gf%wgtgigRpgTgtgTggT-5gi4ggTggg%g%%g^gg^ %'ftgRigR, gftgfg^ 

%% gg gn ipi'ii i 

(4) arPggggft gt ggNrgt gtt srggg gg^wg 3ggfti git gggr gR4 "Rgg ggi% -ggi^ g^? ^ gg^gfgq % ftg gg 7%? ftgr 

gnu Ml: 

gg^ RF f% gii4ij, f % T rtf % gn%irfggr arggg^ff g?t gggr gg% gg^RFF grgg ■Sf g^ gft gi4‘il i 
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(6) Tqflj 

frpT Ti!TR RT t% 7R TT^^’R^TT^^-3ir^ w 4'4gm 3rrf»I -=1^ 'amEft I 

(7) 1%4t 3TrT^’TT774^'SRT^3^3T^^-^'reTr4mT^#lTn;:^T^n4TT?WTTTmR^ 


3?8Z?ni—VII 


68. HfilttI 

(1) ^ 3#4^lff'*IT'=R4^'f^rFr%^64NT^t vrft'^frfV 3fk3r^^Tn!jq3^r:jfjf^ -1952 (I952^19)4’f4f¥4^¥^ 

% 3T^EIR f4T=RTT ‘4^ ?f5^ ^ -sprf^ TTf^TTTT T3f^ Tq^^JTI grfq^ TfT afR 447 ^ 

'fll^ *iinT SlSflfJII '34'I'M 'SrftrfTTR % 3H®(*4 STJHR 5*1'II I 

(2) C^) fTftr jfR '^vf siMwt, 1952 ( 1952 ^ i9) %anfrf^a^Tinpiarf^^^ 

TTT-ipT^Knfr, ^3^ srf»Tf4^'E6^ «nTT‘6T3;’'OT3r^7rf4ir4f'??^Y4ln^^^ vnTnTRJFR-smt^-^Ti^-i^^Tf^-i^ -1995 

47 ^4f -SRT ?T#I4 1 

(T5f) w WT4'^TR'^^T44r?R4l7JH116 W^, 1995 ■4RHr4t4Ht| 


69. Tjq^ 

(1 ) 344^1 ■^vcNnit f^T^rMisRi - 39 - f4f4 wi ( 2 ) 4> aT^wi: trtt % ^friPT 'm #tt i 

{ 2 ) f^rrft '!6i4«IRt'«Ft4^ 44^11 ^TI%RTlft ^-sg^T )972 %'gT44f'^lT HfHr<jS|c1 ^- PnR^ih 

(3) % .3PfiTr-3it '■ft aifv^iit, t<T‘ffrnt 1 

(3} (i) 'sr^^' grfwft311 <64 ^r 1 fi r c# f r ^ff%^ 9 ^%ftn;'qT!iiftni— 

(^) lT#Fff4T1 
cor) TjTgTR 

(tt) ^rftf^iVl'iWfll TRfara^i '^bKui 5UI -Tl-jiilfciT r^P+iWI'l 3Tft™ff%'aHni^ % 3T^71K^ arPt"^ 

% frn3; 3T!flR t, T 

C^) ^ -sf^ f4w 7^ ^ ■iw; TS( 4% th:, TIT 

(“SO WTf ^'4’lT'Ttl"5f4%'^F1, >f'3l ^HHirHl"^ wl-^ctx, SRSf [ct)4t 't.K'-'l "4 ■^'IT *HHir'<l 'R I 

4T^1%4) oM<,'j| Piin■'n^'^^rtf'^ITt4i’?rs('-14"'aV'Iln Rtt oftl'41 ais^n 1^ f4RT 'Jin!,'ii |Tiquj ■44 TTRlTf 4' 4>'3C1 
y1*Hi 71^"^1 t 4 'oh<11^11 '4 *hK“i '44 '41 f4ffTT f iPt 1|5 4l I 

(lO aifT^Tift ^ 4t 4 t 4t Tifti, y;4'^’j 4 V 4t t4i s^mi e ^44 4 sifqaF % 'nn -4 f4n w -r^HI ^ 

47rT 4l ifTfr, 4 ■STf^roTTR 15'R1!t-4'4'4M%aTKq#('!ipft ; 

'qT^'RF%'4414#3rfti^7RtR1'!Ffwit'430'!Tif'4 3Tfw4t4^'T4TT'4tf TTl^^TTT^I^^ 30 7^4 SlfTT 
^4 !j6'i'iti '^'4f4FaiT4 w 4 47PT4t7;i: 4-44411 44^. 

TF^ 14144 3#wift 4 4 '4i -3^14ffn^ ti atftm '4n 'rt 3TiRTf4 "Fm : 

■9i^R¥414f44Ri4siRt4'4si'i'4’FriR'4lTFHif4R^4^4?^4f4T''j7^ ai^i'Wn, '444^4, wi'im!crt'4^i 
FR ifRi, 4 ri 4 thrift 4, 4rw4 12 'r 44 4'^hH 4 t, ■'ji?i4pT (100%) wn^ 41 fr'iifWT '*4 sfR 'wu'ri'rtr ■>41 ■rt affTRi 
'4 it I 



[nFTiii“7gn^4] 
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70. 

■Eitw^itTT PhiI'H ^ | [^lj, l 

(2) =til^ srf^stii^ ITT Tj/^T ''tk ^M'li T*m^ ■s^l Ufkti) ci^n 3i jhRi ’irri Tfl bin'll 

^ wf^ W ITk%%^'^i^'=T^''RT7TTftr'q?’ Mfl^ilfH ’(irwriTtfi ^ 3?tT feift Ht’kT^’^f STfw^t’^T-sfit 
3Tk^ h'^l'M W4Tk ■^' "5^ TTTTTTmRsT^Ih ST^’RRI ^ Tjl 'SlIH.'ll F'JlkR Rtifw % ^ WT^ "Ff ■’^feI 

71. TSJHrawftw 

srfwfl ’TT <♦■.4’^id ^ ^ % Rirat »d -4i?'Tim -qr tirut -d' p- ihIaRi I ^ mm i i 


72. RiRitTHYm' ohiqf'CTq'i sfl't oquam 

(, 1 j 3TWTm TTm-mrq qT m Ri^vi ^id mr miifmqfl' tpt' d' TT f^fmRf %mrqRf mt mpxmrd"qr 

fqkTifm mrqTm^ I 

(2 ) ‘‘TPRT W“hk, mq qrql qV 3TTq?qqjqT mr^, tt’^Rt ■^qr h<ih^I qqd % qm '?h IqRiqnl qd '^qTmr qq qqiift' i 


73. fdTmafrrqjfT^f^ 

(i; fqfqqqrmfFmfqiqtmRTfqmmmqidqifdm,mqfHqqmfm^qrnrmqqTTfqmqmrqd^■mrqq 
^ mq fqfwnqmt % mRq frd % qfnq q^ 3rm?n "d' ^ afR mr arfmqfdqf mR qqfqrRqf qr mPiRt, fqmr fmqr 

'Jiiiii ^ I 


1.2) W1 
WRT fqqr qqr qr qfr q^ qrdt rniRTT i 


3Tg^-i 

(fqfqqqis^) 


Pi'oi 3I1 t' ilM'flqni qd' Rlquii 


mrq ; 


fqqfm :. 

d . y,ciq5Ki qtqqr qkm/qkqt fqr’d . dm % 

■jrfqmid' qr qqfqrd'm qq "d' adr qqq dmdi dd mq qiRq qqqfmq d ddfqq qr Rqfq d dm;; cqdfm ■tid'dl qd qqqqid, 

mrfmmT qqr mfqq ■5r?T'(qm d fmqiftq 3fR qq qRqi/mddl i 

d and diqqrr qqqT/qqqt fm d qqq dm % midf d ddfqq qdi Rqm qi dm % mq dtiq qqd qrd fmdt mfqq 

d dqfqtT fmdt qqd % qft d* q?R Tjqqr mid Rm, fqfdm qm d mqrq wrldri qd q dt qq?3 qrdqTmdqf sfR q id dm fdnr md 
qq aqjqfd Rq/^fl' ard q dt qqq dm % addqm d Fmdt qdr qr ■^dqjrfqqq qrnidq dd q dt qqq dm % mrdqR d dqqt m 
mm m mq ddr qqq qid imdt 'mfqq fddl qdtqR mr fqdsjm qqd mt argqfd mqq qmmmdqt i 


qmTTnn:: 


dr ■qq’q mmtqdq— 


qrq : 
qqqrq ; ' 


qmnfiR : 
qrq : 
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3^^-2 
[fJ#m5(4)^'] 

arfirsFTft ^ ^ uvjn Ph^Hw % mui 1^ r q ^f OTTtnr 

1 , 4* . . fTc#Tfe(T 'STtW 'SRWTmrft 

(i) 

(iij ■’7F \ ai'tT w % I 

(ill) Et <>41^ Piqi^ iViHi % rii'H*>t)l nfil/Hoil jfinin I 3i;j*iRi nVi'i % i 

(n) 

2. '^’ fI(^rT'!6T'^3rf^^roTT/^lTT?ftlf Pl^iRw 

"S 'T 'Hial'Wi Ef)T % Riy, ■3Ti<yi'Hl ij’^il/lj^fl I 

' ^T^rrar: 

ai^-3 

(W¥W70^) 

T^?n ; . 

: . 


3TvJlp 1-fiI.^ PiyfVi % <ii<^ y^'^&El 'HVr'ii '=t)-(.ni/'iT(.rfl 'i^ 

( t-J’4e=|) ..(Runi) Pi^iM WPT % I 


2 , I 

T«iFr -^T^' .(T«>fl^) .(f^) ^ 

.(-wiTH) P-IHrHnj Rl 'Wif ^ fWR T*7H fw W 11 


■([TT ^ ; . 

WTFT am TT?# 

^ TTrUs ; . 

mmm : 


m/- (aTTmrh), ar^^w 

[tarn [II/IV/266/2001/3mT.] 
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SRI SATHAVAHANAGRAMEENA BANK 
NOTinCATION 

Karim Nagar, the 20th July, 2001 


Sri Sathavahana Grameena Bank (Officers and Employees) Service Regulations 

1/758. —In exercise ofpowers conferred by section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board 
ol’Directors of Sri SatliavahanaGrameena Bank after consultation with the State Bank of Hyderabad being the Sponsor 
Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Ciovernment hereby makes the follovving regulations, namely;— 

CHAPTER— I 

PRELIMINARY 

1, Short title, commencement and application: 

(i) These regulations may be called Sri Sathavahana Grameena Bank (Officers & Employees) Service Regulations, 
(Year). 

(ii) These regulations shall come into force on the date of their publication inti e Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank; 

Providcd(that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specitlcally or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organi.sation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 0(1976); 

(b) “Appointed date" means the first day ofSeptember, 1987; 

(c) “Appointing Authority" means the authority prescribed in Regulation 5( I); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Sri Sathavahana Grameena Bank established under sub-section (1) of Section 3 of the 
Act; 

(0 “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager" means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the fst day of January of an year and ending with 
3 1 St day of December of such year; 

(i) “Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(J) “duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 

(l) “Fimployee” means a person appointed to any of the posts specified in Regulations 3 (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 
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(ml ^‘Family” means and includes the spouse of the ofTicer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the oITiccr or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts sirccified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the olTicer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance, 

(q) “Sponsor Bank" means the State Bank of India; and 

(r) "Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office 

CHAPTER—n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows : 

(1) Group A - Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Mimager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from lime to time with the approval 
of file Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categoncs as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Mcssenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
tune to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all limes all the cadres or 
categones of the officers or employees serving the Bank. 

4. Ttmporary employees 

Notwithstanding anything to the eontrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary'basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment in the Bank’s Scmee 

(1) The Chairman shall be the Appointing A, .non:., in respccl of Officers. The General Manager shall be the 
Appointing Authorif>' in respect of employees : 

Provided that if iherc is no incumbent in the ;,osi oi Gciieu! Manager, the Chairman si .:il be the Appointing 
Authority m respect of employees also. 

(2) All appointments m the Bank shall be made in aceoi dmr, vai h the rules framed by the Centra! Gm ernment m 
terms of Section 2‘) of the Act save as provided in Re.vhaCrr. J 

l-i) Every officer or employee on his first app-.m.tmont in tJic >. nice of (he Bank, sliaH be required to produce a 
cerlificaic of fitness by the medical authority as may he pteacribed or recognised bv the Bank 

(4) (i) Disqualification—No person, 

(a) who has entered into or contracted a 'iianiage with a person having a spouse living, 

or 

(b) who having a spouse living, * a e ensem,; mfo or contracted a marriage with am person shall be 
eligible tor appointment to the san! pv 4 

Provided that the Appointing AutJiority ma,' if sa'isficq that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and lliai llicre arc other grounds for so doing, r.xcmpt from the 
operation of this Rule. 

tii) Declaration 

Evcg' officer or employee on his first appointment in (lie service of the Bank sliall furnish a declaration about his 
marital status as per Schedule II. 

f>. Scalesof Pay and Allowances 

The scales of pay. allowances and incrcmc-i’s ot : n officer or employee appointed to a post m anv of the Groups 
referred to a Regulation 5. shall be such as may be de'-u nened by the Central Gov crnmcnl Irom tune to time, under Sub¬ 
section (1) of Section 17 of the Act, 

7. Commencement of Service 

Sendee of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him 

Provided that in the event of his joining in the afternoon of such working day, he shall not be cm tiled to draw pay 
and allowances for that day 

8. Probation 

(i) An officer directly appointed m Scale 1 shall be on probation foi a period of two years, which shall be 
cxtendtiblc by the Appointing Authority for a period not exceeding one year. 

( 11 ) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a pciiod of one year which 
shall be extendable by the Appointing Authority for a period not c.xceedinc six moiilhs, 

(ui) An officer promoted in higher scale shall be on probation for a period of one year w Inch shall be exlendablc by 
the Appointing Authority for a period not exceeding six months, 

(iv) (a) An employee directly appomted in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding ax months. 

(b) An employee in Subordinate Cadre promoted lo a post in Clerical Cadre shall be on probation for a period 
of six montlis which shall be extendable by the Appointing Anilioritv for a penod not e.xceedmg three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended w itliin the permissible limits 
10 the extent of extraordinary leave availed of by him or if in the opinion of Appointing Aiithorilv Ins perfor¬ 
mance was dissatisfactory during such period. 

-P '// S, e."or' / - .y 
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y. Confirmation 

(i) An officer or employee shall b e confirmed in the Bank's service if in the opinion of the Appointing Authori ty, 

the officer or employee has satJisfactorily completed his probation, 

( 11 ) Where during the period of pr obation, including the period of extension of probation, if any, the Appointing 

Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

1 (I. I’ermination of Service by Notice 

(1 )(a) No officer or employee shajl leave or discontinue his service in tire Bank without first giving notice in writing 
to the .Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be 

(i) Three months in the case of an Officer, and 
(li) One month in the case ol' an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1)0), he shall be liable to pay to the Bank as 
compensation, a sum equal (o his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
w horn disciplinary' proceedings are pending, sliall not leave, discontinue or resign from his service m tlic Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
befoic or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation 

l')isciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
kegiilation. if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority 

It, Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age 

Proi'idcd that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
prOMded hereinafter in Sub-Regulation (2) retire an officer or employee at any time aficr completion of the S.'i \ cars of age 
or aficr I he completion of 30 years of the total scn'ice m the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been sen cd on him at least three months in case of an officer and one month in case of an employee in adx ancc or an 
amount equnnlcnt to three months’ pay in case of an officer and cue month’s pay m case of an employee shall be given to 
such officer or employee in lieu thereof, 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). ma\ within one month of the passing of the order giv'c in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three montlis Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to rev lew whether an officer or employee should be retired in accordance with the Sub-Regulation (1) Such 
committee, shall from time to time, review the case of each of such officers or employees and make recommendation to the 
Cliaimian. 

Explanation 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. 1 he officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on tlie 
last day of I hat month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13, Seniority 

( 1 ) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (.3), (4), (5) and (6) and such mstnictions and 
guidelines as may be issued by the Board from lime to time. 

(ii) The seniority lists shall be reviewed and updated at such inleiTals as may be decided by the bank and circnlatcit 
amongst the officers or employees as the case may bc. 

(lii) (a) The seniority of a promotcc officer or employee m a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of serv ice in that cadre or 
settle, their inlcr-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(cj Where there arc two or more promotee officers or employees having the same length of service in sueit 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immcdi:itc)) 
preceding cadre or scale, as the case may be. 

(i\i The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were m 
(he serv ice of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Alfairs, Banking Division, New Dellu letter No. F.2/17/77-Rif B dated the !'■) April. 1980 aie 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountanis rank junior to all the 
then existing Branch Managers. 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(I) d.alcd 22 Fcbniary, 1991 shall remain the same. 

(V) rticmtcr-sc seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to Uic rank allotted to them at the time of their selection . 

Provided that if officers or employees recniitcd under the general or reserved categories arc allotted to the Bank, 
the mter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of tlic Bank and no officer or employee shall claim as a matter of right 
lo be promoted to any post or cadre : 

Provided that promotions of officers or employees m the Bank shall be made in accordance with the rules framed 
bv the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confiniiation m a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEAI5 

16. Scope of an officer’s nr employee’s service 

Evety olTicci o: employee shall be a whole (hue officer or employee of the Bank and shall be ai the disposal of the 
Bank, and he shad sen e i he Banlc in its business in sneb eapa, ay and at such place as he may, from time to time, be directed 
bv any person or persons under whose jurisdiction, supcnntenaence or control lie may, for the time being, be placed. 

17, Liability to abide by the regulations and orders 

h' cry olTicer or eniplovce of tlte Bank shall conform to a,id abide by these Regulations, and shall also observe, 
compU with and obey all orders and directions rtiiich Emy. from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may for <hc time being, be placed. 

18. Obligation to maintain secrecy 

E\'cn’ officer or employee shall maintain the .strict secrecy regarding the Bank’s .affairs of its constilnciits and shall 
not div ulge, dire..dy or indirccliy, an> infoimaiion of a coufidenha! naliirc either to a member of the public or to the Bank’s 
staff unless compelled l.a do so bv judicial or other authoriiy or unless insinictcd to do so by a superior officer in ihc 
discharge of his duties To signify ihis every staff shall subscribe io a declaration m Schedule No. 1 

19, Obligation to Promote the Bank’s inlcrcsi 

Everv olTicer oi employee shall serve the Bank honcstlv and faithfxilly, and shall use his utmost endeavour to 
promole tlic inlciests of ihe Bank and shall show courtesy aiul attention in all transactions and dealings with olTiecrs of 
Ouv crnmcnl. the Batik s eonsiituents and customers 

2(1. (bntrihution tii Press, Radio, etc. 

No officer or emiploycc shall conlriltule to the press or radio or lelcv ision etc . amlhing relating to the affairs of the 
Bank without the prior sanction ol the Competent Aniliority or willioiil such snnclion make public or publish any docu¬ 
ment. paper or information which may come into his possession in his otlicial capacity 

21. Officer or cniplov i‘c not to seek outside cmplorniciit or bu uncss or to promote family bus)ncs.s 

No ollicc) or tanplovee shall acecpl, solicit or seek any wilsidc activity, employment or oR'icc, whether stipcndarv' 
or lioiiotare leithout ihe previous sanction of the competent uulhorii. 

Pro' nlcdihai ;in officer or employee may wilhoiil such sancliC'n, undertake honoraiyw orkofa social or charitable 
naltirc oi occasional workofa literary, artistic, scicnhfic, professional, cuhural, educational, religions or social character, 
subject to the condilion that his official duties do not thereb' siiifm 

Provided liuther that tic shall not iiudertakc or shall discoulinuc such work if so dirccied by Ihc Competent 
y\iuliont\ 

Explanation 

(it Evert officer oi employee .shall lepiui lo ihe Bank ifaiiv memoer of his family is engaged in a trade or business or 
ow ns or manages insurance agency or eoniimssion ageiKv 

(Hi Ciiitv.issing bv an olfieer or employee in support of the business of insurance agency or eommission agency, 
ow ned or managcij bv ;i member of Ins familv shall bw deemed m be a ’orcach of this Sub-Regulation, 

(iii) No officer or employee shall without the prcMoiis sanction of the Bank except in the discharge of his official 
duties, hike pari lu Ihc registration, promotion or maaagen-’en! ofany btmkor other company which is required to 
be icgistcred under the Companies Act, i 75o ( I of lON'.t or anv other law for Ihc time being in foicc or any' 
eoopcratu'e sociciv for commercial purposes 

Prov ided that an officer or an employee may hike paiv m registration, piomouon or managcincni of a cooperalive 
soeietv registered under the Cooperative Societies Act. 1912 ( 2 of 1912)orany other law for Ihc time being in force, 
nr of a literary, scieniific or charitable society registered under the Societies Registration Act, 1860 
( 21 c f 1 Ku' >) or any corresponding law in force 

(I' l No olfieer or employee shall accept any fee for any work done by him for any public body or any private person 
wiihoiil Ihc sanction of the Competent Authority 
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22 . Officer 01 employee not be absent from duty without permission or be late in attendance 

( I ) An ofricer or employee shall not absent himself from his dunes without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

( II ) An ofricer or emplosec who abscm.s himself from duty willioui le:ne or o\ erstays liis leave, shall not be entitled 
to draw any pay and allowances for the period of such absciicc 01 ovcrstayal, and shall be liable to such 
disciplinaiy mca.sure as the Competent Authority may impose 

Provided that the Competent Authority may condone such absence or ovcrstayal if he is satisfied that the Officer 
or tmployce has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence 01 ovcrstayal be legulanscd by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight wnlioul obtaining previous 
sanction from the Chairman, if he holds the charge ofaBranch or the OITiccr-in-Chargc or Branch Manager in other cases. 

24. Prohibition to accept gifts and dowry 

( I ) An offieer or emplovec shall not solicit or accept or permit anv member ofhis family or any other person acting 
on Ins behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

( II ) No officer or employee shall, 

(a) give or lake or abet the giving or taking of dow ry; 

or 

(b) demand directiv' or ind.recfiy from the parents or guardian of a bi ide or bnaegroom, as the case may be, any 
dowry 

Explanation 

I'or the puqvosc of thi.s Regulation, liowry has the same mcitung as in the Dowiy Prohibiuon Act, 1961 (28 of 19611 

25. Speculation in .stocks, .shares, etc. 

An olficei or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description. 

Provided that notlung in this Regulation shall be deemed to prohibit an officer or employee from making a bona - 
fide luvestmeni ofhis own, if funds in such manner as he may wish. 

Explanalxin ' 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Resti iefions on lendings, borrowings and investments 

(1) Mo otficcr or employee shall, in his individual capacih 

(i) borrevv or permit any member of his family to borrow or otherw ise place himselfior a member of Ins family 
undei a pei:nniary obligation to a broker or a money lender oi a subordinate officer or emplovec or any 
person, assocnilion of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank, 

( 11 ) buy or sell stocks, shaies or securities of any description without funds to meet the hill cost in the case of 
a purchase of scrips or delivery in the ease of a sale, 

(ui) incur a debt at a race meeting; 

(IV) lend money in private capacity' to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any' other securities; and 

(V) guarantee in pnvate capacity' the pecuniary obligations of another person or agree to indemnify in such 
, capacity another person fiom loss except with the previous permission of the Competent Authority': 

Prov ided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a honafide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member 

(2) An officer or employee shall so manage his private affairs to ar^oid insolvency or habitual indebtedness. An 
officer or employee who Is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 . For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts w ithin a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding' 

(a) Ihe immovable property, inherited by him or owned or acquired by lum or held by him on lease or mortgage, cither 

m his name or in the name of any member of his family, 

fb) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) ot her movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force 

(2) Eveiy officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior inUmation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family ' 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transactions is . 

(a) with a person having official dealings with the officer, 

(b) otherwise then through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authonty every transaction concerning movable property owmed 
or held by him either in his name or in tire name of a member of his family if the value of such a property exceeds 
Rs. lO.OtX)/-. 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is . 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable properly held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(li) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There arc other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Pro\'ided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of hts pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court that he had not been guilty of i mproper conduct resulting 
in his detention. 

(.1) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative com ic- 
lion IS set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(3) Where the absence of an officer or employee from duty is without leave or his ovcrstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of RegulaUon 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part m politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a 'workman’ within the meaning of the Industrial Disputes Act. 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are 'workman' within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pcriaining to his conditions of service or the conditions of scivice of 
any other employees of the Bank 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a 'workman' as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
Slates, public order, defamation or incitement to offence. 

32. Giving evidence 

( I ) No officer or employee shall, e.xccpt with the previous approval of the Competent Authority', give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(li) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
sliall criticise the policy or any action of the Central Government or of State Government or of the Bank 

33. Function in honour of officer or employee 

(0 No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee ; 

Provided that nothing in tins Sub-Regulation shall apply to: 

(a) a farewell entcitammcnt of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees 

( II ) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
cniployee to induce or compel him to subscribe towards any farewell entertainment, 

(b) No officer or employee shall collect subscription for Eircwell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections m cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall; 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in whici 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his dul 
and shall also take due care that the performance of his duties at any time is not affected in any way by tb 
influence of such drinks, drugs or materials. 
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(f,) rcf;^a,nv frojmlfpnsuRlifIg any i intoxicating drinks, drugs or other materials in a public place; 
(d) hbiappeaTiri hpublieplace, ina state of intoxication. 


ilxrlanaiion . 


For the purpose of thi.s Regulation "public place” means any place or premises ("including clubs, en cri esch^si^'e^>' 
meant for members where it is permissible for the members to mvitc non-memiicrs as guests, bars and icsl.ic r.iJils'; to ivhich 
ilie public har e or are permitted to have access, whether on payment or ollicrwisc. 

37. Sexual harassment 


No ofTicci or employee shall comiml any art of sexual harassment of women at work places, 

I'.xplantttion 

For the purpose of this Regulation, 'sexual harassment’ includes such uuuelcome sexiudly determined bchariour, 
wheltier dirccily or otherwise, as .t-- 

(a) Plnsical eontact and advances, 

(b) Dcm-aiid or request for sexual favours, 

(cl sc.xiiaiiy coiouren remafKS; 

(d) Showing any poinography, or 

(c) An> other unwelcome physicid, verbal or non-verbal conduct of a se.xual nature. 

38, Penaltic; 

Without prejudice to foregbinfi Regulations of this Chaplcr an ofliccr or emplojcc who commits a breach of these 
Regulaiions or who displays negligence, inefficiency or indolence or whocommils acts detrimental to (he interests oflFc 
Bank or in conflict with its instructions, or who commiis a breach of discipline or is guiUy of any other acts of misconducr, 
sliall be liable for any one or more penalties as presenbed hcreinaflcr. 

I Of1iccr.s 

(a) Minor Penalties 

(i) Censure 

( 11 ) Wilhholding or stoppage of increments of pay with or avithout cumulative ellccl, 

(ni) Wiihlioldingofpromotion. 

(b) Ma jor Penalties 

(i) Rccos cry from cmolumcins or such other aniounls as may be due to him. of llie whole or part or any pecuniaiy loss 
caused to the Bank b> negligence or breach of ordcis. 

( II ) Itcduclion to a lower grade or post, or to a lower scale in a lime scale 

(III) Compulsory' retirement. 

(i\) Removal from service which shall not be a disqiiali licalion for future employnit^iit. 

(\ ) Dismissal 
/' vplancmoii 

The loltou ing shall noi amount lo a penalty within the meaning of this RcgulaRpn 

(i) u itliholding of one or more increments of an officer on account of his failure fp pass a ,prescribed departmental test 
or examination in accordance with Ihe terms of appointment to the post which he holds, 

(11) stoppage orincrcment(s) of an officer at the efficiency bar in a time scala bn the Erounds briiis unfitnc.ss lo cross 
I he bar. 

(HI) not gning an officiating assignnicnt or non-promotion of an 0#iccr to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after considcralion pf his case, 

■IptvF '#e'!^lMlfliijlJhpOSl'ponin|^ffiQipronK*iOD>Ofwtj«ffififltfaf.f 9 a? 9 fts,tj)te,(MmDleUoniOCccrtain requirement for promo- 
’ '■'■'Ttbit orli&(Hw*inev'lo£*^plittaiy'-.pro(;^^ ; 
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(v) reversion to a lower grade or post of an olficcr officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an offtcer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an officer on deputation to his parent organisation, 

(viii) termination of service of an officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier m accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authorit}’ and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend hitivself; 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 
11 Employees 

(a) Penalties for minor misconduct 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increment for a period not exceeding 6 months, 

(b) Penalties for major misconduct 

(i) fine; 

(ii) withholding of increment(s); 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a ma.xiinum period of 2 years in case the staff has reached the 
maximum in the scale of pay ; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writiilg signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself; 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 3 8 may be waived by the Competent Authority 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 

Provided that no reqmremcnts of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation ofthe power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is ofthe opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer, 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the mvestigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Cenual Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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ifl) , If alter considering the report on the invesligalioHi the CopipeteiH Ao&prittf unsatisfied tiiat ihero i? affurm 
facie case of instituting disciplinai>pr(>ceedingsagainstj|he.ofrtfieror.?ti9doyeo, he,niay,sendthoinypsti- 
gation report to the Central Vigilance Commission or such other Authority as may be decided by tlic 
Chairman from time to time in this behalf, for its advice whether disciplinary ptOccfcdiiigs Should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such pther Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, theh, the enduiry under this Regulation tnay be entrusted tO a Commissioner for 
Oepamncntal Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer snail submit tus report to the Competent Aul honty and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its adVicOasto wteber the charge or 
charges, as the case may be, can be considered to havg been established and the penalty or penalties to be 
imposed under Regulation .38. Th 6 penalty or j^'haltics 16 be itUpdSed shall be decided by the Competent 
Authority after considering the advice of the Central \^gilancc Commission. 

F.xpinnation An officer or employee shall be deemed to be ghilly of coriupt pihdtioas if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15and 16 ofthc Prevention of Corruption Act, 1988 or he has acted for 
all improper purpose or in a corrupt niannSr or 'had exercised or refrained from exerci'sing Ills powers with ah improper or 
corrupt motive. 

43. Restriction on engagement of a LeeaJ Practitioner 

For the purpose of enquiry, tlic officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Di.scipiinar)’procccding.s after rcfiremeiit 

(i) .An officer or employee under suspension of a charge of misconduct who attains theage of supefaunuation, shall 
be deemed to be in service even after the age of superannuation for the specific puipose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thCrcoh'.'S'tich suspended officer or employee 
■ .shall lull be eligible for any subsiatcpcc;allowance.for the pertpd Ijeyptidlhc date pf superannuation. 

(u) The ortiecT or employee against fvhotft disciprmary'prbceedmfeshavebOOrtinrtiatedMfl cease to be in scfvice on 
the date of siiperannuation but the disciplinary proceedings will continue as if he was in service iiiitit the proceed¬ 
ings are concluded and final order is passed in.respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of .superannuatipij.. He will tilSq not be erjlitlcd for the payment of 
retirement benefits till the proceedings arc completed and finat order is passed iHdredh excefif his'bii'li contribu¬ 
tion to CPF. 

.. r;;FxpJmatlon i Thp'hgptmal retifcipetit .benpflfei^ijC.b as cncas|iment of Privdege leave and Gratuity should be 
vrtliheldiiHdhe.c.omplelion.of4hp<hssipliA^5y Rcoccwjipls and passing Autliorily. The 

tilcaso oEbcinfifllB wpuld.tia as per tfte fpyaj, of dqr,p/.j|j<i f aid Aiiifiori^.' 

10 . Mi.spcnsion 

lAfloftiicef .OT.tiippldypCrihay ^ nlaccd under sustiensioh b'v Ihc Conitititeril AinhorilV DUVihg such suspcn.sion 
he officer or employoo.;fWl% cqtitjcd iq^ stibststeticp aupyyance as unper : 

1. In case of an Officer 

(A) Basic Pay 

(i) r or tne nrst tnrec montps 03 ^uspeiisioil'!' r/3fd (tf ttie bA'^ic pity W'FtiCh Ibc^iffToer-Whs ditawilig on the dale 
prior to the date of suspension’iri^esp'eSfv^btftc^ttHHifd 6 f 

if) Epr ihc^siibsfe^iienf fitirkid' 

:4a> wihcrQ.thi|;.finquify |s.helddCptMf;ti??iJaftV tiv UieBank l/z oi rnc basic paytiicomclir was drawing on die 
r /fj ,-datc:pji£?r fp^Ihp.datp^qf .susf^ftsj^P, 

%)' WHdrtitltdHhiitiflf-iy itld'by months and one 

half of the fCfflainin'g'’pelricyd bf fltiSfteti^onc 
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(B) Allowances 

For the entire period of suspension, dearness allowanee and other allowanees excepting special allowance, if any, 
w ill be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry 

(ii) For subsequent period . 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiiv' is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay w ill be paj ablc after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his represcntative(s). 

[B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any. 
w ill be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees 

Provided that no officer or employ ee shall be entitled to rcccn e payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or s ocation : 

Provided further that if during the period of suspension an emplojce retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement 

46. Treatment of suspension period and allied matters 

The Competent AuthoriW may, while imposing penalty, also direct w hether the officer or employee shall be paid 
(he difference between the subsistence allowance and the emoluments which he would have rcccned but for such 
suspension, or the period he was under suspension and that if the Competent Authority decides othcrw isc. no order shall 
be passed w hich shall have the effect of compelling the officer or employee to refund such subsistence allowance The 
period during which an officer or employee is under suspension shall, if he is not rcmovcd/dismisscd from the scmccs. be 
treated as period spent on duty or otherwise as the Competent Authorin’ may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against an>' order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 w'lthin 45 days of the date of 
receipt of the order appealed against The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall he,— 

(i) to the Board where the Chairman or Committee of Directors is thrCompetent Authontv 
(li) to the Chairman where any other officer is the Competent Authority. 
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49. Requirement nf an ajTpeai 

E^'e^y appeal sha I comply with the following requirements: 

(a) it shall be i l writing and couched in polite and respectful language and shall be free from unnecessary 
padding or ojperfluous verbiage, 

(b) il shall contain all material statements and arguments relief on and shall be complete in itself, 
fc) it shall specify the relief desired, 

(d) it shall not bi: addressed to directors personally. 


CHAPTER—V 

PAY AND ALLOWANCES 

50. When accrue and payab e 

Subject to the provisions of these Regulations, pay and allowances shall accnie from the commencement of the 
service of an officer or cm//ioyec and shall become payable on the last working day of the each month in respect of the 
scr\'icc performed during the said month, 

51. When cea.scs 

( 1 ) Pas and allowanr ss shall cease to accrue as soon as an officer or employee ceases to be in service 

(i:) Id case oFan olfic r or employee disrriisscd from the Bank’s service, the pay and allowances shall cease from Ihe 
date of dismissal. 

(in) 111 the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs, 

52. 1 wrements 

In a scale, the iiuremcnt shall accrue on the completion of each specified period of sendee on each stage of that 
scale. TV icther such servis c be probationary', ofliciating or substantive : 

1 ro\ idcd ,hal an officer or employee sliall draw' increment on the first day of the month in which it falls due 
irrcbpcciiv of the icliial date ol its accrual. 


CHAPTER —VI 
LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject I T 1 he provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave 

(a) Casiii Leave 

Cbl Privilci c Leave 

(C) Sickl>:ive 

(d) l-.xlraoi d nary Leav'e 

(c) Special CiiSiial Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities cmpowci'H'd to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Pow er to refu.se leave and recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refiisc or revoke leavi 
of anv' description is reserved to the Competent Authority. 
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(ii) An officer or employee on leave may be recalled lo duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to b i paid the aemal 
expenses incurred by him and the members of his family for returning to ihc headquarters. 

56. Place of reiHirting on return from leave 

An officer or employee on leave shall, unless otherwise inslnictcd to the contraiy, return (or omv lo die place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner a.s 10 increase 
the absence at any one time beyond six days. 

(2) Casual leave for an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rate basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the fol lowing ycai 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed m Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of lear e. except as prov ided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 6.1 

59. Privilege Leave 

(at Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 1 i 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be die period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 18(1 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which docs not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason ' 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may wan e this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every' officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to tJie said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick Icave/mcdical leave of the calendar year in which he is appofiited 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
scn ice shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
Icave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
Icaje/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month's full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1 Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service Such leave can be accumulated upto 180 days. 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) E.xtraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
lia\ ing regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
cxtraordmaiy’ leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or m continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary' leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
ma> be decided by the Board in accordance with the guidelines of the Central Government. 
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fij. Maternity Leave 

{ 1 ) Lca\ e iipU) a period of three months at a time may be granted by way of maternity leave including in respect of 
post tata! period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
:i'., u hible during the entire period of service of a female officer or employee. 

til) Maternity leave maybe combined with any other kind of leave but any leave applied for m continuation of the 
t onik:r may Ik granted only if the rcquesi supported by a cenificaie issued by a medical practitioner acceptable to the Bank 

<i4, L apse of leave 

All leave shall lapse on die death of an officer oi employee or if he ceases to be m the service of the Bank 

Pro\ided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
w Inch would have been payable to the officer or employee as if he has availed ofihe privilege leave th:it he had accumulated 
at the time of his deatli subject to Sub-regulation (a)(4) of Regulation 59 

Pi evaded further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
u. ;h; emoluments for tlie period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Pi o\ ided also that in respect of the employee w'hcrc Itis services are terminated owing to retrenchment, he shal I be 
paid pay and allowances for the period of privilege leave at his credit 

(o. f urnishing of leave address to the Bank 

An officer or employee w ho has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address ai which he can be contacted while out of headquarters. 

Mi f’omn euccnient and termination of leave 

(') The first day of leave of an olficeror employee is the working day succeeding that upon which he hands over 

chat go 

{I!' The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
rcuirn m dutv 

67. Joining time 

(;) Ad officci or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to whicli he is appoinlco while on duty in his old post, or 

(b) to join a new post on return from leave 
1 7) f iv' period ofjoinmg time shall be . 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) 111 respect of an employee a period not exceeding six dav s exeliLsivc of the number of dav s spent on travel. 

{ i} During the period spent onjoiniiig time, an officer or employee shall be eligible to draw the emoluments at the 
place of old 01 new posting, whichever is less 

(4) In calculating ihe joining time admissible to an officer or employee, the day on which he is relieved from his 
pest shall be excluded . 

Provided that public holidays following the day of his relief shall not be included in computing the joining time 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place 

(b I No joining time shall be admissible to an officer or employee when his posting is of icmporary nature, irrespec¬ 
tive of the fact that the posUng is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAFTER—VII 

MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Pror idciil Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
I'lic conlribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

( 2 ) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees, Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b)Thc Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder 

2 The amount of graiuity payable to an officer or employee shall be cither as per the provisions of tlic Payment of 
Gratuity Acl, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Tcnnination of service in any other wt^ excqit Iw way of purushment after completion of 10 years of service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
mi.sconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of serv ice or part thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuitv- for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
vears 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (1 (){)%), dearness allowance and special allowance and officiating allowance payable dunng the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
.Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter tlie same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his doimcile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving eff ect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73, Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of Ihc 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE—! 

(See Regulation IH) 

Declaration of Fidelity and Secrecy 

Place:- 

Date.- 

I.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Pralhama Bank and which properly relate the 
office or position held by me in the said Bank. 

I ftirther declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank tmd 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name in Jull . 

Deaignation . 

Signature 

Nome in full . 

Designation ... 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE—n 
[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

1, Shii/Smt./Kum...s/o, w/o, d/o.declare 

as under ■ 

(i) That I am unmariied/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2 I solemnly affirm that the above declaration is true and I understand that in the event of ihc declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Dale. 

Signature 

SCHEDU1J>-Itt 

FormB 

(See Ref^ulation 70) 

Declaration of Domicile 


Place. 

Date: 

1. the undersigned, ha^'lng been appointed in the service of the Prathama Bank hereby declare .(I'larciu’ 

. .(District) as my place of domicile. 

2 . *Thc above is my place of birth. 

or 

*Tlie above is no( rnv place ofbirtli My place ofbirtli is.(Place) in .(D'sf iti ,> f«i! 

.(Place) has been declared as my place of domicile for the reasons given below, 


Name m full . 

Designation and 

Nature of appointmcni . 

Date of appointment. 

Signature 

* Strike out whichei er is not applicable. 


Stb" 

Illegible, Chairman 
1 ADVT-niAV/'266/20()l/Extyj 
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